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Hello and welcome to this edition of Morobe Miner.

First and foremost, on behalf of the staff and management of 
Morobe Mining, I’d like to take this time to express our sincere 
condolences to the family, relatives and friends of the late Mr 
Piwas Kesa. The late Mr Kesa died in an industrial accident on 
site on July 18.

A lot of things have happened since July. With the continued low gold and silver prices and the 
events over the last couple of months have forced us to reassess how to drive the most effective 
business for the Hidden Valley operation and Morobe Mining as a whole.

With the kick start of the ‘Main bilong yumi’ concept that is currently being rolled out site-
wide, we will identify and implement additional costs savings. The productivity improvement 
projects that is in line with the concept will move the business towards a path to profi tability. 
It is up to us, individual employees to continue to fi nd the best and safest way to operate.

It is also important that we maintain our focus and don’t get distracted from making sure we 
think through our tasks, make sure we understand the risks and hazards and do the job safely. 
This still remains the fundamental value of our business; we must work safely.

On that note I’d like to make a special mention to the Hidden Valley Emergency Response 
team that took part in the National Mining Emergency Response Challenge in Madang. Your 
continued commitment and dedication to upholding the safety culture goes a long way to 
ensuring a safe working environment at Morobe Mining. Congratulations to Oil Search for 
winning the overall event and although we didn’t win, the cause is not lost. We must continue 
improving our emergency response and safety tools and processes.

The Wafi -Golpu project is progressing well. The Advance Exploration Feasibility Support 
(AEFS) activities are underway and the team over there have been busy talking to the 
stakeholders including government and communities. The constant fl ow of communication 
between stakeholders is vital in keeping focused on the project’s success.

The continued health patrol into our local communities helps to keep our local workforce 
and their families healthy. Our partnership with key stakeholders such as the provincial, 
district and local level governments ensure that we continue to assist with basic services to 
our communities.

Finally, another reminder to us to refocus on safety. We need to continue to be focused on 
safety across the business so we continue to go home safely to our families. It’s never okay to 
just look at a hazard and walk away from it. We must see the hazards and do something about 
it; stop work and report it if need be.

Enjoy this issue of Morobe Miner and stay safe.

40th Independence celebrations
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The Morobe Mining OPCO (Operation 
Committee) and joint venture 
representatives took a tour of the Wafi -
Golpu Project site and project communities 
in September.

Johannes Van Heerden and Craig 
Jones, Harmony and Newcrest OPCO 
representatives respectively, spent a 
whirlwind three-day visiting the various 
proposed sites such as the decline entrance, 
processing plant, camp accomodation, and 
tailings storage.

They also visited three landowner villages 
- Venembeli, Kapunung and Wongkins. 
Locals welcomed the delegation and showed 
them around. At Kapunung and Wongkins, 
the visitors had the opportunity to share 
a meal with leaders and inspect the cocoa 
potential there.

With the assistance of Morobe Mining 
through its sustainable development 
program, cocoa is a thriving cash crop 
in the Lower Watut in the last fi ve years 
after farmers lost all their betelnut trees 
to disease. The leaders and farmers told 
the visitors that Lower Watut is known 
for its excellent quality of cocoa, and gave 
fi rsthand information on the success and 
challenges in cocoa growing and bean sales.

The group met school children at Kapunung 
Elementary and Primary School. The 
students welcomed them in music and 
dancing; even Executive Project Director 

Bryan Bailie brought out his dancing skills 
to the cheers of all present. Morobe Mining 
built an elementary double classroom there 
in 2013, and the group got to talk to the 
teachers and hear about their experiences.

Community Affairs Manager, David Masani, 
led the group into Wongkins Village to 
sample the scones and cookies baked by the 
local women. They then witnessed a Adult 
Literacy class in progress, chatted with 
students and took photographs.

“The initiatives by Morobe Mining is helping 
the people way before the proposed mining,” 
Mr Masani said. “The communities are 
happy to work with the company to progress 
this project.”

OPCO visits 
Wafi -Golpu

The Wongkins bakers, showing some of the samples 
they baked for the visitors.

Craig and Babuaf Chief Judah (left) lead the group 
into the school while children hold hands and sing. 
The group visited cocoa farms (below) and talked to 
farmers. The visitors pose with children of Venembeli 
Village (bottom) before meeting the leaders.
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The Hidden Valley Emergency Response 
(ER) team fi nished an impressive second 
place in the 2015 National Mining 
Emergency Response Challenge held in 
Madang from August 22-25.

Oil Search won the competition for the third 
time in a row. They also won the overall best 
captain and medic categories.

HV Team Captain, Benedict Saun, said he 
was extremely proud of the boys.

“We gave it our best but in the end we fell 
short. The team members deserve all the 
praise,” he said.

Benedict said team HV was made up of ER 
offi cers  and volunteers and the event was 
good exposure for them.

“Oil Search has defi nitely set a very high 
benchmark in emergency response in the 
industry and huge credit goes to them,” he 
said.

Benedict said in emergency response there 
is no place for second best and the results 
will motivate them to strive for a top fi nish 
next year.

He thanked Hidden Valley management 
for allowing them to participate in the 
challenge.

“Without their continued support in 
training and preparing us, not only for the 
challenge but keeping a fi t ER team on site 
shows that we take safety very seriously at 
Hidden Valley,” he said.

HV Bulldogs won the fi re fi ghting category. 
Benedict won the Best Captain in Fire 
Fighting and Vertical Rescue awards.

Team Medic, Rueben Warmaue, received 
the Best Medic award for the Hazardous 
Chemical (Hazchem) category.

Laboratory Chemist, Bacchiocchi Jarabi, 
received his award for Safety Person of the 
Year for Hidden Valley.

Since inception in 2011, only one mining 
company has won the challenge and that 
was Morobe Mining when it hosted the 
event in Lae.

Meet Kelena Danny, a female emergency 
response member at Hidden Valley mine.

Kelena was involved in this year’s ER 
Challenge hosted in Madang in August.

The 29-year-old mother of three comes 
from Kaisenik Village in Bulolo District. She 
started work at Hidden Valley in 2011 as an 
Operator at the Processing Plant.

That same year she volunteered to join the 
mine’s Emergency Response team. Four 
years on, she has taken part in her fi rst 
challenge.

Kelena is among few women breaking down 
the gender barrier in emergency response. 
She has mastered vertical rope rescue, 
fi refi ghting, hazardous chemical, confi ned 
space and the different components of 
emergency rescue, something she said was 
very different from her daily job operating 

the different circuits to recover gold.

She said as the only female to attend the 
challenge alongside the men, it was a 
rewarding experience.

“There are no special treatments. They treat 
me not as a female but as a colleague. I’m 

an outgoing person who likes to mingle with 
colleagues so I fi t in well with the team,” she 
said.

Kelena has a message for the female staff. 
“Join the ER team. You know we’ve been 
talking about gender equality for a long time 
and women must step up to these roles.

“In emergencies, men and women save lives. 
So I hope women see what I can do and 
motivate them to be part of the ER team 
next year and onwards,” she said.

Team Captain and ER Supervisor, Benedict 
Saun, said it was very challenging experience 
for Kelena and was proud to have her in his 
team.

“She is setting the foundation for other 
female colleagues. If she can do it, so can 
others,” he said.

Team HV Bulldogs receiving the award for best fi refi ghting.

HV Bulldogs proud of 
their efforts

Breaking the gender barrier in ER

Benedict awarded the best captain.

Mr Warmaue accepting his best medic award.

Mr Jarabi, receiving his award.
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Endurance challenge: Benedict (centre) and team mates urge ER volunteer Robert 
Tinget to do the fi nal tyre fl ip to complete the event.

Vice Captain, Donny Byron (centre with exam paper) discuss a question during the 
team theory exam at the SVD Auditorium at Divine Word University. 

Our fi refi ghters advance slowly to extinguish a fi re at Maritime College.

The rope rescue scenario onboard the Ermia Chief at the Maritime College.

Medic, Reuben Warmaue, attending 
to a casualty in the Hazchem event.

Team carries out the multi-casualty 
rescue.

ER Volunteer, Dominic Apu, in deep 
concentration during the Endurance 
event (knot tying).

The team go into focus mode during 
the Yoga session.

Participants take part in the Yoga session at the Madang Resort Hotel grounds.

Benedict (left) barks out instructions 
during the search and rescue event.

The team putting on the hazchem 
outfi t with close inspection from 
Medic Reuben.
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Twelve APD offi cers at Hidden Valley 
mine completed a CPP20212 Certifi cate 
II in Security Operations in October.

The Cognitive Process Profi le (CPP) 
20212 was rolled out in June this year 
and spread throughout the course of fi ve 
months. The training covers 13 modules 
broken down to three phases.

In a serious of 10 hour sessions, trainees 
went through trainings on control and 
direct traffi c, effective communication 
in the security industry, workplace 
safety procedures, effective security, 
responding to security risk situations, 
working as part of a security team and 
providing security services to clients.

APD Training Supervisor, Beko Aibo, 
said the training is based on Australian 
standards, the TAFE standards code.

He thanked management for its continued 
support. “It’s a great achievement for APD 
training section since its establishment in 
February 2011,” Beko said.

“Going forward we will continue to 
provide important trainings for our 
security offi cers,” he said.

He thanked Health Safety & Security 
Manager Martyn Campbell and APD 
Superintendents Sean Rice and Brett 
Corney, his team of APD trainers and 
the staff of Hidden Valley Training 
Department for their support in seeing 
APD training achieve a new milestone.

The last lot of APD personnel will 
complete their training in December.

Nineteen senior offi cers at Hidden Valley 
recently completed a two-day training on 
ICAM.

ICAM stands for Incidents Cause Analysis 
Method and is a tool used by offi cers up to 
manangement level. The tool goes through a 
set of investigation steps for any incident in 
the workplace.

The steps include gathering information, 
understanding the information, challenging 
the credibility and evidence of the 
information, and then categorising it so that 
the company can work on recommendations 
on how to prevent any incidents that may 
occur. 

Principle Safety Consultant, Steven Horne, 
from Safety Wise Solutions, facilitated the 
training.

“The course is for lead investigators selected 
from departments at the mine,” Steven said.

“They’ll be the starting point in their 
departments, in that if an accident 
occurs, they can ensure that everything is 
investigated. Nothing is missed and that 
they’re fi nding the right reasons for these 
incidents.”

He said the work ethic and interest 
was fantastic. “They’re very keen to get 
information and we’ve supplied them with 
documents and formats that they need. The 
standard is very high and they want to fi nd 
out more and improve their workplaces and 
that’s impressive.”

Safety Coordinator, Mike Merena, said the 
training was new and very helpful.

“It reinforces my understanding on the 
techniques and processes involved in the 
ICAM process, to actually fi nd out and come 
up with a report so that we can communicate 
those fi ndings,” Mike said.

Mobile Fleet Supervisor, Alex Waikaidi, 
said  most of the time when incidents occur, 
people are blamed.

He said with the training it has helped him 
look deeper and break the stigma of  blaming 
people all the time.

“There is a root cause to the incident. We 
have to investigate thoroughly and solve it. 
It’s a new course and I’ve learnt a lot from 
it,” Alex said.

Further training courses are expected to be 
conducted for selected employees to ensure 
a good coverage across the site.

Staff complete ICAM training

Staff during a discussion session.

Nineteen Environment department staff 
completed a training on the requirements 
of ISO 14001 international standards in 
environmental management systems. 

The training was conducted at Hidden 
Valley from May 21–25 and June 4–8 by BSI 
Group, a British company which is a global 
leader in ISO standards.

Hidden Valley has been developing an 
environmental management system over 
the last few years with the intention of 

identifying all aspects of the operations 
which can impact the environment and 
putting in place a management system 
tailored to the sites needs to manage and 
minimise risk to the environment and the 
communities in a holistic sense.

Senior Monitoring Offi cer, Elliot Tovaboda, 
and Laboratory Coordinator, Dominic 
Bainok, made glowing remarks about the 
appropriateness of the course and the 
knowledge gained. “These knowledge will 
equip us to participate more meaningfully 

in the mine’s efforts to minimise 
environmental risk,” said Mr Tovaboda.

ISO training for environment staff

The second group that attended the training.

APD staff attain 
new skills

Some of the offi cers display their certifi cates.
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Staff at the Wafi -Golpu Project site 
commemorated World Hearth Day with a 
30 minute walk recently.

The day fell on September 29 and the eager 
staff came out to promote the day and get 
some exercise to the theme Heart Disease 
(cardiovascular diseases).

Health Extension Offi cer, Sharon Landime, 
led the walk.

She said before the walk the medical team 
on site conducted an awareness on the types 
of diseases and the preventative measures 
involved.

“One of the important preventative 
measures is to have an active lifestyle,” 
Sharon said.

“Exercising, walking, running and getting 
involved in sports are good for the heart. 
And having a healthy diet also helps 
maintain a healthy heart.”

After the talk, the team walked from the 
camp’s carpark to the bio pad (past old 
Traverse laydown) and back.

There were a lot of exhausted but happy 
staff after the walk.

Staff walk for heart

Staff pulling in the strides up the mountain.

  Out & About...

CA carry out AEFS Awareness

Community Engagement Coordinator, Jack 
Karali, carrying out the awareness at Bavaga 
Village.

Community Affairs completed a hectic 
month long awareness in the Wafi -Golpu 
landowner communities in August.

The awareness covered the updates on the 
Advance Exploration Feasibility Support 
(AEFS) activities.

The AEFS includes road improvements 
and construction activities  that will assist 
Wafi -Golpu Joint Venture gather more 
information about the underground gold 
and copper resource.

The awareness sessions took place in 
the Babuaf, Hengambu and Yanta areas, 
covering 15 villages.

CA Manager, David Masani, said it is 
important to keep stakeholders such as 
the local communities and government 
informed on what the company is doing to 
progress the Project.

“We need their support to ensure we are 
working together for project success,” Mr 
Masani said.

Wafi -Golpu landowner leaders struck a key agreement when 
they gave the government the green light to go ahead with a Land 
Demarcation exercise.

Mineral Resources Authority’s Project Coordinator, Jesse Banamu 
led a meeting between the Babuaf, Hengambu and Yanta leaders in 
September, that agreed for a demarcation committee to be set up 
by the government.

The parties, including Morobe Mining, agreed to have the 
demarcation team walk the land boundaries starting next year, after 
MRA secures funding from the government.

OK for land demarcation
Offi cers from Community Affairs, Environment, and Earthworks 
carried out an awareness in Chiatz and Zifasing villages on the 
proposed Northern Alignment Road (NAR) in July.

The proposed road would start at Zifasing, cross the Markham 
River then head south towards Mafazano, then cross the Watut 
River and join up with the existing exploration road at Finchif.

Villagers voiced their support in allowing Wafi -Golpu Joint 
Venture to carry out drilling tests along the NAR route.

Earthworks Coordinator Benjamin Moaitz said consultations 
ensure that accurate information is given to locals at their level, 
and that the company is mindful about areas that have cultural or 
historical signifi cance to the people.

NAR access given
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Communities near Hidden Valley in the 
Biangai area in Bulolo District held sports 
activities in September as part of their 40th 
Independence celebrations.

Teams from Winima, Elauru, Werewere, 
Kaisenik, Biawen, Kwembu, Greenhill, 
Wandumi and Kobiak took part in soccer, 
volleyball and dart games in the annual BSA 
Cup.

The ‘Miss BSA Beauty’ contest was also held 
to display the rich traditional dressings and 
promote the Biangai culture.

NAKUWI Landowner Association 
President, Rex Mauri, and Morobe Mining 
General Manager Sustainability & External 
Relations, David Wissink, offi cially opened 
the games.

Mr Mauri encouraged the youth to take 
pride in themselves and embrace their 
history. 

“We the Biangai people have a culture of 
sharing and are humble people. Let’s show 
this spirit and that we can participate and 
have a successful tournament,” he said.

Mr Wissink commended the BSA committee 
and landowner representatives for staging 
the tournament.

“As you know the BSA Trust was set up 
by Hidden Valley mine so that landowner 
communities can participate and benefi t 

from the project from the start,” Mr Wissink 
told the hundreds gathered.

“There are BSA monies sitting there 
waiting to be utilised in assisting the 
people with skills and capacity building 
training, infrastructure development and 
other activities such as this. The company 
expects the BSA Trust Board of Governors 
to work actively with their respective Village 
Planning Committees, LLGs, District and 
provincial government representatives to 
envision the goals of the BSA.”

Deputy President of NAKUWI, Wayang 
Kawa, thanked the BSA committee for 
putting some money into sports. “The 
challenge goes to the athletes playing today,” 
Mr Kawa said.

“Do you have the dream to represent your 
country one day? PNG representatives are 
making a career out of sports and doing 
their country proud. Are you able to take 
sports seriously and dream big?”

Representatives from Hidden Valley mine, 
group landowner company, NKW Holdings, 
and former Morobe Governor, Songan 
Luther Wenge, also attended the opening.

The Hidden Valley BSA, or Benefi t Sharing 
Agreement, is an agreed community trust 
structure between Hidden Valley mine and 
landowners established in lieu of equity 
participation in the mine.

BSA Cup 
tournament 
a success

Beauty from Wandumi Village (above) taking part 
in the Beauty Contest; soccer games (below) were 
intense as teams battled it out for the Cup.

Another milestone achievements in October 
when the Bavaga Village (Hengambu) and 
Yanta villages signed their Community 
Participation Agreements (CPA).

GM Sustainability & External Relations, 
David Wissink, thanked the leaders of 
both tribes for their understanding and 
commitment to working with the company.

Landowner Presidents Paul Yanam 
(Hengambu) and Harry Mangan (Yanta) 
said they looked forward to working 
closely with the company to realise the 
opportunities available under the CPA.

Hengambu and Yanta sign CPAs

Mr Wissink seals the agreement with Mr Yanam (above left); Yanta leaders sign their CPA papers (above) 
while Mr Masani and Mr Wissink look on.
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More than 50 women completed an 
organic pesticide training conducted in 
Wafi -Golpu Project recently.

The fresh produce farmers, from Hekeng, 
Bavaga, Gingen and Dengea villages 
attended the training, aimed at improving 
vegetable quality.

Farmers were taught how to utilise items 
such as dish washing liquids, vinegar, red 
chilli powder and cooking oil as pesticides.

Primary Industry Supervisor, Sophin 
Malakhu, conducted the training.

Farmers trained 
on pest control

Mineral Resources Authority (MRA) 
presented K90,000 to the Wafi -Golpu 
Project to support capacity building 
programs for landowner communities.

MRA Manager for Development 
Coordination Division, Sean Ngansia, said 
this is the second funding under MRA’s 
Business Development Grant; the fi rst 
being K30,000 to run a Personal Viability 
Training in January this year.

The funding is part of the K1.5 million 
grant to help train local communities in 
preparation for possible mining.

Mr Ngansia also stressed on the 
importance of submitting acquittals in 
order to attain more of the K1.5 million 
grants to support initiatives that Morobe 
Mining has had with its communities.

GM Sustainability & External Relations 
Manager, David Wissink, said the monies 
will go into capacity building projects.

“The funding will help support some of 
our community projects while we’re going 
through the Advanced Exploration and 
Feasibility Support stage of the project. 
There’s nothing much we can do except 
build the capacity of our people in terms of 

skills they need to gain in agriculture and 
business,” Mr Wissink said.

One of the main projects that the monies 
will be used for is the Quick Win Program. 

”The Quick Win Program helps farmers to 
achieve their goals by identifying resources 
that have a faster return on investment. 
For example, crops that can be harvested 
faster for good returns and improve their 
farming techniques,” he said.

MRA gives K90,000 for projects

Mr Aila receives the cheque from Mr Ngansia (3rd 
from left) witnessed by offi cers from MRA, Morobe 
Mining and the Morobe Provincial government.

Farmers receive 
livestock and 
food crop seeds
The Quick Win Program is delivering results 
for farmers in the Wafi -Golpu region.

In September, Wafi -Golpu’s Gender & 
Community Training Program (GCTP)  
team distributed 75 ducks to 25 farmers in 
selected villages.

The villages fall under the Community 
Participation Agreement; an initiative put 
in place two years ago so that locals can 
participate in the project.

GCTP Coordinator, Grace Bini, said the 
objective of the Quick Win Program is to 
support farmers with live-stocks and food 
crops that would bring quick returns to 
them and benefi ts their families.

“We gave selected farmers one male and two 
female ducks each so they can breed them 
and sustain their income generation,” Grace 
said.

“We also distributed African yams, corn 
and rice seeds to the farmers.”

Grace said the community members were 

very excited and thanked the company for 
realising their needs.

“Long term, the farmers have made plans 
as to how to manage and distribute the 
livestock and yams to other interested 
farmers in their communities.”

Grace said the GCTP team will carry out 
a monthly monitoring visit to assess the 
progress of the farmers and their ducks, and 
how the crops are faring given the drought 
in the region.

The ducks were purchased from the 
University of Technology while the corn and 
rice seeds were supplied by the National 
Agriculture Research Institute. The yams 
were supplied by Abel Philemon, an avid 
yam gardener and staff member of Hidden 
Valley’s community development program.

The Quick Win Program was initiated 
when Wafi -Golpu Project received support 
funding from Mineral Resources Authority 
in June this year (see separate story below).

Dengea farmers (above) receive their ducks from 
Community Engagement Offi cer, Samuel Luke.

Gender Offi cer, Cesley Aiong, hands over the rice 
and corn seeds to a women farmer at Zindaga.
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A training workshop was held 
recently to introduce health 
workers to the new measles and 
inactivated polio vaccines.

The vaccines are currently 
rolled out in the country and 
workshop participants had the 
opportunity to learn about the 
new vaccines and how they are 
administered.

Morobe Mining’s Health 
Programmes Coordinator, 
Loncie Lautu, was a participant 
along with health workers from 
Bulolo and Huon-Gulf districts.

Miss Lautu said the number 
of vaccines to be administered 
to a child is eight including the 
two new vaccines and it was 
important to learn about them.

“The new emphasis is for 
children to complete all 
vaccinations before they reach 
the age of one,” she said.

“We have annual joint 

government and Morobe 
Mining health patrols into the 
communities and so we now 
know how to administer the new 
vaccines.”

Participants were also taken 
through the processes of 
micro-planning and advocacy 
in order to capture individual 
village catchment populations, 
to ensure that there is a better 
coverage for the whole province.

The workshop was conducted 
by National Department of 
Health (NDoH), World Health 
Organisation (WHO) and 
Rural Primary Health Service 
Delivery. 

Participants ranged from 
District Health Managers, 
District Nursing Offi cers and all 
Offi cers in Charge (OICs) of each 
health centers in the province, 
private sectors, church based 
organisation and NGOs.

Health workers get training

Workshop participants take a group photo.

A women’s group from Kwembu Village has 
every reason to be proud after posting more 
than K65,000 profi t in their fi rst year of 
business.

Since receiving a PMV truck from the 
National Government through the Mineral 
Resources Authority (MRA) Women in 
Mining (WIM) Small Grants Project, they 
have grown from strength to strength.

On August 6, the group submitted the third 
quarterly report to an impressed Pentika 
Mambu, MRA Gender Coordinator.

The women posted over K65,000 in profi t 
in the nine months since the fi rst operation. 
They were also able to buy a laptop and a 
scanner/copier and a printer machine for 
their offi ce.

The project also built up the capacity of the 
executives on how to write  reports, conduct 
meetings, acquit fi nancial reports, do 
banking and collect statements (withdraw 
and deposits), and keep fi nancial records.

“I’m very happy to receive the report and for 
your commitment and dedication, you have 
to be proud of the achievement,” Ms Pentika 
said.

The visit to the village was part of the Small 
Grants Project (SGP) monitoring process, 
for the three women’s groups of Hidden 
Valley Mine landowner communities. The 
villages are Winima, Kwembu and Nauti. 
Under the WIM, MRA granted Nauti and 
Kwembu women a PMV truck each and 
Winima women a guest house.

Kaiya Pawia, who manages the project, said 
the PMV is a great help to women in the 
community.

“There are special run and rates that the 
PMV does for them. Previously we have 
to travel to Wau, spend the night and then 
travel to Lae and back,” said Kaiya.

“Now we travel straight to Lae and back 
again and women members pay half price. 
It’s about K15 one way trip so they pay half 
of that. There are days also set aside for 
market and shopping.”

Every Tuesdays and Thursdays, the PMV 
helps pregnant women and mothers and 
sick children to the clinic.

“We have saved four lives so far with the 
help of this truck. These included a pregnant 
mother and baby having complications 

during delivery. Instead of looking for 
transport, the truck was there to assist 
them. So apart from generating income 
for the women’s group, it’s also helping the 
community,” he said.

Hidden Valley mine’s Community & 
Regional Development (CRD) team provides 
technical support to the mothers in training 
and report writing.

WIM is an 18-month project and the women 
are required to submit quarterly reports 
until the end of the period.

After that the truck is offi cially handed over 
to the group to control. Depending on the 
report, the women can apply again for the 
second lot of funding under the scheme.

File photo: Kwembu women, MRA and Morobe Mining staff in front of the new PMV in 2014.

Kwembu women’s group posts 
profi t
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Immunising a region

Gorethy Basil, CHW for Bulolo Hospital conducting 
an awareness on child growth chart, assessing the 
nutrition status of a child.

Over 900 children were given much needed vaccinations during a month-long health patrol in 
villages in Bulolo and Huon-Gulf districts.

The provincial and district Health 
Services and LLGs in partnership with 
Morobe Mining completed a health patrol 
in June into the rural areas that fell under 
the Hidden Valley mine and Wafi -Golpu 
Project footprints.

Health workers from the districts 
and Morobe Mining carried out an 
immunisation drive for children under 
fi ve years of age who received BCG, 
Hepatitis B, Sabin, Measles, Vitamin A 
and PCV 13 vaccines.

The team also carried out 34 antenatal 
checks and treated 376 sick adults.

Morobe Mining’s Community Health 
Coordinator, Loncie Lautu, said the 
annual patrol is conducted to provide 
basic health services to these remote 
communities who often take a day to 
reach the nearest health centre in their 
respective LLG or districts.

“Apart from providing vaccination to 
the children, we carried out antenatal 
checks on women and pregnant mothers, 
and rolled out the new family planning 
method called implant,” Ms Lautu said. 

“The communities were curious about the 
new family planning method and we hope 
that more awareness is done as it was well 
received by these villages.”

Simpson Yawing, who coordinates the 
Family Health Services at Bulolo Hospital, 
thanked Morobe Mining for the support. 

“Without their support we wouldn’t get 
these vaccines out to these communities, 
while keeping the cold chain intact,” he 
said.

The Health Patrol is one of Morobe 
Mining’s health partnership programs 
that provides logistical support in 
getting government health workers, 

medicines and vaccinations into remote 
communities.

Communities that were covered included 
Winima and Kwembu in the Biangai 
region and neighbouring villages of 
Elauru, Kuzuru, Biaru, Werewere, 
Biawen, Wandumi and Kaisenik.

Villages covered in the Watut LLG 
included Nauti, Hikenangowe, Tontome, 
Minava, Yokuwa, Kawamanga, Nauti 
2, Tapanda, Society, Yawawa, Manki, 
Akikanda, Mainyanda and various small 
hamlets within the region.

In the Wafi  region, the patrol targeted 
the Babuaf, Wonkings, Wolly, Mazim and 
Kapunung villages with many women and 
children making their way from further 
areas to attend the health clinics.

The team during a clinical consultation at Samuna 
Primary School. Patients came from Winima, Elauru 
and nearby villages.

Simpson Yawing of Bulolo Hospital’s Family Health 
Services administering BCG vaccine at Tontome 
Village.



Since 2010, Morobe Mining has funded the construction of seven aid posts in Zindaga, Wonkings, Bavaga and Timini 
villages in the Wafi -Golpu region, and Kwembu, Winima and Nauti landowner villages in the Hidden Valley mine footprint.

7 AID POSTS CONSTRUCTEDdid you 
know 
that?

A happy moment
Timini villagers and Morobe Mining staff 
celebrate the opening of their Aid Post.
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This comes after almost 35 years since the 
old Aid Post closed down after the orderly 
retired.

And what joy and relief for the Timini people  
when they turned up to witness the opening.

The buildings were built by Morobe Mining 
in partnership with the Bulolo District and 
Morobe Provincial government, who have 
taken over the responsibility of manning 
and equipping the aid post.

Bulolo District Development Authority 
(DDA) Chief Executive Offi cer, Tae 
Guambelek, said the opening of these 
facilities was a direct result of the Public 
Private Partnership program. 

“Health is one of the major priorities of the 
provincial government and we have to be 
happy that Morobe Mining is committed to 
helping us,” Mr Guambelek said.

“They do what they can like building this aid 
post and staff house, and we the government 
will come in and provide staff and medicine. 
That’s the private and public sector working 
together.”

He urged the community to look after the 
new buildings and thanked Morobe Mining 
for their continuous support.

General Manager Sustainability & External 

Relations, David Wissink, said working 
together with the government to build 
projects such as this will greatly improve 
the quality of life in the community.

“Being healthy is very important. If we have 
a healthy body and an educated mind, we 
will have a chance to succeed in life,” Mr 
Wissink said.

“Morobe Mining believes in these two 
important things, education and health, and 
that is why we have focused on these types 
of projects in our project area communities.”

The facilities came at a cost of K261,000 
and it took the local contractor Manduring 
Bricklayers & Building Construction a 
month to complete. 

This included the two kit buildings (the aid 

post and a four-bedroom staff house) and 
Ventilated Improved Pit (VIP) toilets.

DDA CEO Mr Guambelek (above left) signing the 
transfer of asset documents; the aid post and staff 
house (above); Mr Wissink and Mr Guambelek 
(below) inspecting the aid post.

35 years in 
the wait

More than 300 people witnessed the opening of a new Aid Post and staff house at Timini Village, in the 
Bulolo District of Morobe Province on June 24.
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