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Greg Jackson - Chief Executive Offi cer

CEO’s Message

2014 marks the 6th year of the 
Morobe Mining Joint Ventures 
operations in Morobe Province.6

MOROBE MINER is produced by the Media 
& Communications Department of MMJV.

Permission must be obtained for the 
reprinting of articles in this employee-
stakeholder newsletter.

Editor: David Wissink

Contributors: Clive Hawigen, Gordon Warvi, 
Salome Vincent, Nancy Kalimda, Samuel 
Toposona & Jeremy Mark

Send comments or contributions to:
media@morobejv.com
PO Box 4015 Lae 411, Morobe Province
Papua New Guinea

Morobe Mining Joint Ventures (MMJV) is 
equally owned by Harmony Gold Mining 
Company Limited (50%) and Newcrest 
Mining Limited (50%). MMJV comprises 
of three joint ventures - Hidden Valley Joint 
Venture (HVJV), Wafi -Golpu Joint Venture 
(WGJV) and Morobe Exploration Joint 
Venture (MEJV). 
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Hello all and welcome to this edition of Morobe Miner.

On behalf of the Executive Leadership Team of Morobe 
Mining I would like to thank all of you for your hard 
work, dedication and effort over the past year.

These are diffi cult times for the gold mining industry 
and have required us to work together as a team to make signifi cant changes to our business 
as we position Morobe Mining as the leader in the Papua New Guinea mining industry.

Some achievements this year have included:

• The full deployment of “The Way We Work” philosophy across the Hidden Valley 
operation to help reduce costs and improve overall operating performance.

• The Golpu Project’s optimised prefeasibility study has been accepted and the project 
is now moving to the feasibility study stage which will advance this exciting project to 
the next level.

• Signifi cant cost savings and effi ciencies through better negotiation of supply agreements 
through the efforts of the Business Services team.

• We have continued to engage with all of our stakeholders and completing a number 
of key activities including the Hidden Valley MOA review as well as some community 
projects in the areas of water supply and sanitation, health, education, agriculture and 
community capacity building through adult literacy and numeracy programs.  

Despite the successes and the teamwork put into the achievements of this past year we are 
still seeing further decline in the gold price.

This, along with operational setbacks of injuries and major equipment failures, will require 
us to redouble our efforts to fi nd ways to make our business more effi cient over the New Year.

This is going to challenge us to face even more change to remain a viable business.

Given the recent tragic fatality at Hidden Valley we all know that this is also a time of the year 
when we need to have an absolute focus on ensuring that we go about our work safely.

We cannot be distracted from the task at hand, we must stop and take the time to think about 
what we are going to do, what could go wrong, and make sure we do the job safety.

We must ensure that no one else gets injured, including families, so please continue to put 
safety fi rst at work, on the roads and at home.

We wish all of you and your families a Merry Christmas and Happy New Year.

We look forward to a challenging but exciting year in 2015.

Harmony’s CEO, Graham Briggs and 
independent director Ms Karabo Nondumo 
along with other Harmony and Newcrest 
executives visited Hidden Valley mine and 
the Wafi -Golpu Project in early December.

The seven visitors made a fi rst stop at Hidden 
Valley where they met with CEO Greg 
Jackson and Hidden Valley management 
team.

Processing and OLC & Crusher Manager, 
Morne Swart, and Mobile Fleet Maintenance 
Manager, Rob Grewar, spoke briefl y 
regarding the operations in their respective 
departments. Following these, GM Bevan 
Jones gave an overview of the operation at 
its current stage.

The Harmony visitors then visited the HVK 
pit, OLC & Crusher, TSF and Hamata pit.

They later fl ew to Wafi  where they were met 

by Operations Manager Shane Richards and 
Geology Manager Simon Shakesby.

Mr Shakesby gave an update on the fi ndings 
in terms of the rock formations/discoveries.

The delegation then visited the proposed 
portal pad and other proposed sites including 
the 2,000 men camp site and process plant.

Visitors and staff at the portal pad.

Executives visit operations
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Golpu proceeds to Feasibility Study
The Wafi -Golpu Joint Venture 
has confi rmed that the fi rst 
stage of the Golpu project will 
proceed to a Feasibility Study 
in 2015.

The decision follows Newcrest 
and Harmony’s approval of 
the optimised 2012 Golpu Pre-
Feasibility Study (PFS) which 
proposes a smaller, lower 
capital cost operation as Stage 
One of Golpu’s development, 
with production expected to 
commence in the 2020 calendar 
year.

The capital cost to build Stage 
One is estimated at US$2.3 
billion, which is signifi cantly 
less than the cost proposed in 
the 2012 PFS.  

Stage One would target the 
higher value portion of the ore 
body via two block caves with 

an approximate mine life of 27 
years. 

Annual production would be 
expected to peak in 2025 at 
320,000 ounces of gold and 
150,000 tonnes of copper.  

The optimised PFS recommends 
the development of an 
exploration decline to establish 
further geotechnical and 
geological data to support the 
Feasibility Study.

A joint venture decision on 

the exploration decline is 
anticipated in the fi rst half of 
2015, with commencement 
subject to PNG government 
approvals.

During the Feasibility Study, 
the joint venture partners will 
continue to engage with the 
government and landowner 
representatives to ensure 
alignment of the project and 
progress key elements of the 
next phase of work. During 
2015 work will also continue 
on optimising the 2012 Golpu 
PFS for Stage Two of the project 
which will focus on determining 
the best approach to mine the 
rest of the ore body.

Both the Stage One Feasibility 
Study and the optimised PFS for 
Stage Two are scheduled to be 
completed by December 2015.

Wafi -Golpu Camp.

Charlie Wanma - Manager Warehousing & 
In-Country Logistics

To contribute to attaining our targets 
the Warehousing & In Country Logistics 
department is focused on 5 key areas.

Working in a Safe Environment

Our work environment involves working 
with hazards such as heavy equipment 
like trucks and forklifts. Other jobs involve 
working at heights and in some instances 
handling dangerous materials such as 
chemical reagents.

It is paramount we drive safety fi rst by 
following safe working procedures. Strict 
adherence to all safety procedures and 
practises ensures no down time due to 
injury but most importantly it safe guards 
ourselves and work colleagues.

Managing Cost down

Eliminating waste is achieved by avoiding 
all unnecessary costs that we incur due to 
bad planning or poor performance.

One such cost we are targetting to eliminate 
is Demurrage. We have set a project team 
to target aged shipping containers to be 
returned to their owners so we do not pay 
hefty rental fees for the containers.

We are also proactively de-stuffi ng contents 
from shipping containers at the Lae 
Logistics depot and returning them before 
they come to site. 

Managing Inventory at the Right 
Levels

Any item that is considered ‘Critical Stock 
Item’ must be in stock when the need for 
it arises. To address this measures are in 
place to regularly monitor inventory levels 
of critical parts by reviewing usage and 
adjustments of min max levels by end user.

On the other hand, if we have too much of 
an item we do not use often, it ties up our 
cash to inventory that is idol and makes it 
diffi cult to fund other operations of the 
business.

Effi cient Logistics

To ensure reliable and uninterrupted supply 
to the mine is maintained we have opened 
up a mini depot in Bulolo, now dubbed the 
Bulolo Forward Base. Here we store bulk 
cargo that is required on site.

The depot also provides a resting place for 
truck convoys passing to and from the mine 
as a fatigue management point.

Procurement

This function is very important in achieving 

our targets by making sure we have the right 
quality and quantity of spares and materials 
for the mine site.

The procurement team also contributes by 
ensuring we always get the best prices for 
our spares and services at very good prices 
ensuring we keep our costs down.

Another important role they play is 
managing contracts for our long term 
contractors to ensure the contractors 
provide the services that they signed up on 
so we are not paying for anything that is not 
agreed to with the service provider.

Everyone in the Warehouse and In Country 
Logistics team is committed to achieving 
this year’s targets.

Our leadership team drives the message in 
our teams that the targets are achievable 
when everybody contributes by ‘Working 
Smarter, Not Harder’.

Warehousing embraces TWWW

Supply Offi cer Harvey Barnabas (left) conducting daily Safety Prestart meeting with the team. Warehouse 
Supervisor Joe Bati (right) checking the return of containers with Logistics Offi cer, Joshua Sigrupoi.
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By Rodney Burgess, Mine Operations 
Manager

In Quarter One (Q1), it was evident that 
Mine Operations needed to improve its 
performance on a number of areas to meet 
targets.

In Q1 State of the Nation, Mine Operations 
presented its Top 5 improvement projects to 
crews to provide team alignment for Q2.

Called Quality Mining, these projects 
complement a number of planned initiatives 
that will lift the performance by managing 
critical issues and ensure the timely delivery 
of ore feed to the mill to meet budget tonnes 
and grade.

These projects provide the tools and systems 
that allow mine personnel to take ownership 
and be accountable for their roles.

1. Safety

Rollout of the Behaviour Based Safety 
(BBS) system is aimed at creating a safety 
partnership between employees and 
management that focuses attention on 
daily safety behaviour and complements 
the rollout of the Visibly Felt Leadership 
Program (VFLP) for supervisors. This 
would ensure accountability to supervisors 
to ‘walk the talk’; BBS and VFLP are keys in 
improving our safety performance.

2. Business Improvement

The implementation of a new Mine 
Operations department organisational 
structure is aligned with the current 
business needs. This includes dedicated 
personnel to manage mine development 
projects and support services to allow 
production personnel to focus on production 
performance. This structure creates an 
environment that allows people to become 
safe and effi cient in their role.

The normal practice for our team now 
is to embed Short Interval Control (SIC) 
systems across the department to allow 
the identifi cation of root causes to non- 
performance issues through transparent, 
objective performance data and implement 
clear actions to meet targets.

3. Cost Performance

It is critical to manage and improve 
department costs. In summary we have not 
moved the material movement planned, we 
have overspent our budget, and we keep 
damaging our equipment. We have made 
improvements in these areas but still have 
a long way to go.

4. Operational Performance

The key message is that production needs 
to not only meet the scheduled target but 

must be mined from the right locations; 
Hamata, TSF placement, Stage 3,4 and 5 are 
all critical to maintain ore continuity and 
grade to the Processing team.

5. Integration of HVK and Hamata teams

Uniting the HVK and Hamata production 
teams will allow optimisation of resources 
in both areas and will encourage team-
building as part of The Way We Work 
culture.

The completion of the new Operations PSI 
igloo was an important step in progressing 
a better management of the allocation of 
personnel to equipment by Pit Supervisors 
and Mine Dispatch.

The completed igloo at Ridgeline Camp, used for PSI 
meetings.

Mine Ops steps 
up projects in 
Quarter 2

By Erik Steinhofer - Mobile Fleet 
Maintenance Superintendent

On a daily basis Mobile Fleet Maintenance 
are embracing the Short Interval Control 
(SIC) by doing a  Six-Step Process check.

At the start and during the shift work

1. The Supervisor confi rms the status 
of equipment that is on Planned 
Maintenance Service or breakdown 
work then estimates the time when the 
machine will be available for use and 
allocate resources to ensure the up-time 
is achieved.

2. The Supervisor then does Interval 
Checks on the status of work done on 
Priority Machines for the day and sign 
on the Short Interval Control (SIC) sheet.

3. Any issues or delays that will impact on 
the estimated time up of the equipment is 
clearly written down on the Action Board 
and resources are allocated to rectify the 
issues before the shift ends.

4. The Actions that cannot be done during 

the shift is then clearly written on the 
Action Board with the person responsible 
and the Revised Date & Time -Up.

5. The Actions are then handed over to the 
incoming shift to carry on with the work 
or are discussed the next day and are 
escalated to the next level if they cannot 
be solved.

6. At the end of the shift, the Supervisor 
hands over to the incoming Shift 
Supervisor the revised outstanding 
actions for follow up or to complete.

After the six-step check is complete, the 

team repeats the process.

SIC is a vital tool as it also assists the 
Workshop Coordinators and Supervisors to

• ensure hourly checks are done on 
maintenance of equipment, identifying 
issues and delays that will impact on the 
estimated time-up.

• ensure correct data or information is 
clearly written on the board for crew and 
Team Leaders to see and help to fi x issues 
and delays. 

• engage everyone in the TEAM to 
participate and help each other

• drive the Work Practice of doing short 
interval control until it becomes part of 
The Way We Work (TWWW)

• be Proactive in our maintenance and 
repair work.

• identify and fi x things that will stop us 
from getting good results rather than 
discussing results that has already 
happen.

Mobile Fleet steps up the SIC approach
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By Mark Handley - Manager HR, Training 
and Camp & Site Services

As part of Hidden Valley’s focus on achieving 
business goals, the HR, Training and Site & 
Camp Services Department has instigated a 
number of initiatives that will assist in this 
endeavour.

These key areas have been identifi ed for 
improvement and a concerted team effort is 
being driven for a successful outcome. 

Specifi c training courses for each employee 
have been identifi ed through the Training 
Needs Analysis (TNA) process and through 
the Performance Appraisal process.

These training courses are vital to fi ll gaps 
in individual knowledge and skills so job 
performance is at maximum capacity for 
high levels of productivity. 

To add value for continuous positive 
outcomes, the department is designing and 
developing a Training Management System 
(TMS) that will capture all training events 
including attendance and non-attendance. 

The TMS will track and report attendance 
issues and report back to departments. The 
department will also develop a process for 
accountability and escalation so defaulting 
individual employees, their supervisors and 
departments will be held accountable for 
not meeting their identifi ed annual training 
needs as scheduled. 

The Camp Services team are currently 

implementing options to address the 
overcrowding issues in the shared rooms 
on site.  These include the removal of a bed 
from rooms which previously had four beds, 
as well as allocating the rooms on a roster-
based system.

By allocating rooms from rosters we are 
aiming to have 1 dayshift, 1 nightshift and 
1 fi eld break occupant allocated to each of 
the 3 person rooms so that there is actually 
only 1 person occupying the room which is 
the optimal result.

Over the past 12 months the camp has 
experienced occasions whereby the quantity 
of potable water available has been low. 

The Site Services team has identifi ed an 
additional water source and a program is 
in place to tap into this source as well as 
make some repairs and improvements to 
the current infrastructure including the 
addition of an extra 300,000 litre potable 

water storage tank.

We have identifi ed several issues with 
recruitment from the commencement of 
recruitment processes through to the on-
boarding of new employees.

Issues include a lack of understanding in the 
recruitment processes, use of IBIS to raise 
Employment Approvals, reporting of timely 
updates to stakeholders, delays in pre-
employment medical checks and planning 
and management of manning.

Site HR is reviewing the current recruitment 
process  with the aim of eliminating 
bottlenecks.

Actions will include HR conducting training 
and awareness to line departments, educate 
management/leadership on how to use IBIS, 
improve reporting and communication 
with stakeholders, consistently following 
through with service providers and HR to 
provide timely updated reports to assist line 
departments.

The objective is to improve communication 
and awareness with stakeholders and reduce 
the turnaround time in fi lling vacancies 
with less cost involved.    

The HR and Training team aims to deliver 
a world class service to all employees and 
contractors at Hidden Valley which will 
enable everyone to concentrate on their core 
role of achieving our targets safely.

Training for higher productivity  

Newly appointed Crew Trainers undergoing the On 
the Job Training Course at Hidden Valley

By Carl Hayes - Environment 
Superintendent - Riverine/Projects

The Environment Department is currently 
in the process of implementing an expanded 
environmental awareness and risk 
management program at Hidden Valley.

This is to ensure all line departments 
personnel are aware of their environmental 
responsibilities and are suffi ciently 
trained to identify, manage and mitigate 
environment risks.

The program will incorporate fi ve key areas. 

1. Update of work area specifi c 
environmental risk registers.

2. Scheduled environmental awareness 
and targeted training within each level 
of the business.

3. Completion of environmental 
performance reviews to assess 
environment conformance within each 
work area.

4. Consultation with line departments 
to develop robust environmental 
objectives to be integrated into 

department KPIs.
5. Environmental responsibilities 

captured in employee’s position 
descriptions. 

The environmental risk register is a planning 
tool utilised to manage environmental risks 
(risk assessment).

It documents mining activities and impacts 
associated with specifi c mining activities to 
inform and prioritise the implementation of 
appropriate mitigation measures.

Similar to systems utilised in managing 
health and safety hazards, Environmental 
Risk Management is the process of 
systematically identifying environmental 
hazards, analysing the likelihood of 
occurrence, assessing the severity of 
potential consequences and managing the 
resulting level of risk. 

Environmental risk is defi ned as a risk that 
arises from the relationship between human 
activities and the environment. 

Risks include a risk to the environment and 
or a risk to the company from environment 
related issues. This also includes the risk of 

non-compliance with legislative and other 
criteria.

Environmental Hazard is a source or 
situation with the potential for harm to 
the natural environment. The improved 
approach to environmental risk 
management will be more transparent and 
moves towards area owners developing a 
stronger understanding of environmental 
risk management.

All aspects of the environmental risk 
management process will be developed in 
cooperation between work area owners and 
the environment department, from risk 
identifi cation, planning, development and 
implementation of appropriate mitigation 
controls designed to minimise the potential 
for environmental harm.  

The team conducting an Environment Inspection at 
the Crusher.

HV implements environment 
risk management program
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Hidden Valley Safety Department has 
rolled out the Hand Safety Awareness 
with the theme Protect Your Hand, Your 
Hand Is Your Job.

The initiative is driven by Safety 
Supervisor Gideon Kopol, to address 
the trend of hand and fi nger injuries 
observed in the fi rst quarter of Financial 
Year 2015.

“Our hands and fi ngers are essential 
parts of our body and we need them for 
our daily work,” he said.

Gideon said employees have embraced 
the messages delivered and pledged 
their support to prevent any more hand 
and fi nger injuries.

Mine stresses 
on hand safety

MFM crew taking turns writing their names 
on the dummy hand to pledge their support to 
prevent any more hand and fi nger injuries.

Hidden Valley site departments recently 
appointed Crew Trainers to assist in 
delivering the On the Job (OJT) training 
program.

Operations Training and HR, Mill 
Processing, Mining and Mobile Fleet 
Maintenance appointed 12 employees to 
fulfi l the role of Crew Trainer.

Training Coordinator, Dianne Ainga, said 
the positions were created to assist each 
department deliver on-the-job  training 
in support of the existing trainers, and 
to address gaps identifi ed through the 
Training Needs Analysis across all roles.

Dianne said a crew trainer’s main function 
will be to train employees on the job, 
applying correct skills, knowledge and 
attitude to improve performance in a 
safe manner in order to reduce costs and 
increase effi ciency site wide. 

“Several of the crew trainers are Tier 
1 locals. This demonstrates that local 
employees have excellent opportunities 

and career pathways with Morobe Mining 
and at Hidden Valley.

This will include the option of becoming a 
permanent Trainer when vacancies become 
available within their department,” she 
said.

Dianne said the majority of the Crew 
Trainers have completed the OJT course 
to ensure they fully understand their roles, 
expectations and responsibilities.

Crew Trainers after a training session.

New crew trainers to assist OJT

Twenty-nine staff completed the Helicopter 
Landing Offi cer (HLO) training at Hidden 
Valley in November.

ASSET Aviation International Trainer, Mat 
Petrenko conducted the training with two 
separate groups over a period of six days. 

Staff from APD, Air Transport Services, 
and Emergency Response departments 
attended the training.

Mr Petrenko said the aim of the training 
was to educate HLOs to prepare the landing 
site for helicopters, control passengers and 
cargo, and communicate vital information 
to the pilots.

“The heliport is a dangerous workplace so 
they need to know what the dangers are in 

order to effectively manage them and at 
the same time, keep themselves and others 
safe,” he said.

Topics covered during the training included 
Heliport Safety, Emergency Response 
Plan, Air & Ground Communications, and 
Weather at the Heliport.

The trainees also did a practical exercise 
with a BK helicopter.

APD Offi cer Edward Kapa said it was quite 
an experience for him as he was used to 
controlling ground traffi c.

“One thing I’ve learnt is that weather plays 
a big part in air transport and with that 
knowledge I can identify which direction 
is safe for landing,” Edward said.

Staff get helicopter 
landing  offi cer training

Staff complete 
grievance 
training

HR conducted a Grievance Resolution 
& Disciplinary Procedure training 
for Coordinators and Supervisors on 
Tuesday.

Industrial Relations Superintendent, 
Norbert Sale carried out the training at 
9 Mile.

“The fi rst training took place in June 
at Hidden Valley. We had seventy 
attendees and we were able to bring 
along offi cers from the Department of 
Labour & Industrial Relations. Recently 
we covered Wafi -Golpu in two separate 
sessions, and now Central Services 
staff,” Mr Sale said.

Overall, fi ve sessions have been 
conducted this year with 130 employees 
trained.
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Medics complete course

Managing 
malaria and STIs

Nine medical staff from Wafi -Golpu 
Project and Hidden Valley mine graduated 
with a certifi cate in Advance Cardiac Life 
Support (ACLS) on October 21.

The staff are now able to administer drugs, 
special electric therapy, interpretation 
of Electro cardio graph (ECG) monitor, 
and use the LifePak 15 machine to 
identify blockage in the coronary arteries. 
The training was facilitated by health 
contractor, Hard Hat Health.

Hidden Valley General Manager Bevan 
Jones congratulated participants.

“It provides me with the confi dence that 
should anything go wrong, we have the 
ability to deal with it on site,” Mr Jones 
said.

“We operate a mine in a very remote and 

isolated area and we have people from all 
over the world and all over PNG working 
here with various levels of health concerns 
and in the last couple of years we’ve 
improved our capacity to deal with some 
of these adversities.”

During the graduation ceremony, a 
practical demonstration of a heart arrest 
case was performed by the medical staff 
on how to treat such cases with available 
resources, most importantly the use of 
LifePak 15.

ACLS is an internationally recognised 
course and is supported by the 
Resuscitation Body worldwide under the 
committee known as the International 
Liaison Committee. 

All procedures are regularly reviewed and 
policies are reviewed every fi ve years.

Medical offi cers and Mr Jones (standing 1st from left) in a group photo and Medical offi cers (below) 
conducting a heart arrest drill  at the Adam Wright Recreation Hall.

A Malaria and Sexually Transmitted 
Diseases training was conducted for 
medical staff and community health 
workers in the Hidden Valley mine and 
the Wafi -Golpu Project areas.

The training was facilitated by Morobe 
Provincial Malaria Coordinator, Lucy 
Dally, from October 27 – 30, at Hidden 
Valley.

Sexually Transmitted Infection (STI) 
topics were covered in the fi rst three 
days. This included Values & Attitudes, 
Discrimination & Stigma, reporting of 
STI cases and management of STIs.

Malaria was covered in the last two 
days where they looked at an overview 
of malaria in PNG and then conducted 
a practical session on rapid test and 
interpreting results.

They also did basic management of 
malaria with regards to children, adults 
and special cases such as pregnant 
women; malaria treatment protocol and 
reporting malaria cases.

Lucy said the second key result in the 
National Health Plan 2011-2020 looked 
at strengthening partnership and 
coordination with all sectors to deliver 
health services. 

“This is the right approach. The training 
has helped us to get the basics right so 
that we address our health concerns 
correctly and effectively,” she said. 

General Manager Health, Safety & 
Security, Peter Lewis, thanked Dally for 
training the health workers.

“This training was very important for the 
medical staff and our CHWs. It’s equipped 
them with skills and knowledge on how 
to manage malaria, and especially STIs 
at the work place and community level 
where we understand is not only a health 
issue but socially sensitive as well,” Mr 
Lewis said.

He acknowledged the presence of the 
community health workers from both 
project areas as praised the partnership 
that is working to manage malaria and 
STIs in the communities around the 
company’s operations.

Safety Department conducted a two-day 
induction training for contract drivers on 
October 17 - 18.

Safety Coordinator, Joel Amani, ran the 
training for the 20 attendees.

“Morobe Mining has a safety culture in 
place that guides our everyday operations.
It’s important that those we bring in to 
assist with our operations must adopt that 
culture so that work is not disrupted by 
incidents and accidents,” he said.

The inductees learnt about Behaviour 
Based Safety, Risk Management, Hazard 
ID & Reporting, Lukaut Long Birua and 
Safe Behaviour Observation.

Mr Amani and Hidden Valley Transport 
(HVT) Group Safety Manager, Dale 
Unicomb, also revised the Escort 
Procedure and HVT’s Journey Managment 
Procedure (JMP). All contracted drivers 
sign these procedures as a commitment 
they will abide by them.

The trainees were from iPi Group, Mapai 
Transport and HVT, including two staff 
from Supply & Logistics team in Lae.

iPi Driver Trainer, Peter Wakena, was 
impressed with the information presented.

“The information has improved my 
understanding of driving safely. Now I will 
apply some of these concepts when I’m 
training drivers,” he said.

Top: Mr Amani (left) listening to  feedback from 
some of the trainees.

Contractors get training



9www.morobejv.com & www.morobeminer.com8 Morobe Miner Newsletter Edition 30

Benefi ts at a Glance
 

Morobe Goods & Services
298.87 (44%)

 

Employment & 
Training

85.46 (12%)
Community

6.33 (1%)

Royalties/ SSG
19.38 (3%)

Taxes & Levies
63.87 (9%)

PNG Goods & 
Services

208.37 (31%)

K682 
million

Morobe Provincial 
Government
19.01 (29%) Landowners

25.5 (29%)

Other Communities
3.28 (5%)Bulolo District and 

LLGs
17.61 (27%)

 

Offshore
353.09 (41%)

NKW / Landowner
87.76 (10%)

Morobe
211.11 (25%)

PNG
208.37 (24%)

Royalty Benefi ciary Share Total Paid to Date

Morobe Provincial 
Government

18.0% 19.01

Bulolo District Treasury 18.0% 4.53

Mumeng LLG 3.0% 1.96

Waria LLG 2.0% 1.31

Buang LLG 1.0% 0.65

Wau/Rural LLG 5.0% 3.27

Watut LLG 5.0% 3.27

Wau/Bulolo Urban LLG 4.0% 2.62

Highway Communities 0.5% 0.33

River Communities 0.5% 0.33

Subsidiary Landowner 1.5% 0.98

Settler Communities  2.0% 1.31

Wafi  Landowner 
Association

0.5% 0.33

Nakuwi Association 2.0% 1.31

Future Generations Trust 2.0% 1.31

HV Landowners - Winima 8.8% 5.33

HV Landowners - Kuembu 8.8% 5.33

HV Landowners - Nauti 17.5% 12.22

Total (PGK million) 100% 65.39

Sustainable Community Investment
A Sustainable Community Development 
Plan was initiated in 2010 to align with 
Community, Ward, LLG and District plans 
and priorities. MMJV’s objective has 
been to focus on activities of mutual 
benefi t to company and communities.  

Since 2010, MMJV has invested over 
K20 million in community programs and 
projects. 

 Areas of investment have included:

• Health 
• Water supply and sanitation 
• Education 
• Agriculture / aquaculture
• Community infrastructure – foot 

bridges and community halls
• Community and LLG capacity 

building programs

• Lae to Bulolo Highway maintenance
Among the community development 
metrics achieved include the following:

• Provided access to clean drinking 
water for over 15,000 people

• Provided various life skills training 
for over 3,000 people 

• Assisted more than 1,600 students 
attending over 50 schools

• Established fi rst elementary schools 
at Winima and Nauti villages

• Constructed school infrastructure 
for 10 schools in Bulolo and Huon 
Gulf Districts in line with District 
Education Plans

• Partnered with Provincial Health 
Offi  ce to establish network of 140 
Village Birth Attendants to assist 

with village deliveries

• Assisted 971 cocoa famers in 8 
communities to plant 197 hectares 
of cocoa which will be worth K5.4 
million annually by 2015

• Provided training for 432 families 
to establish fi sh ponds in 23 
communities for enhanced nutrition 
and income generation

• Assisted 660 coffee farmers in 
6 villages with 52,100 seedlings, 
enough for 26.05 hectares worth over 
K325,000 annually by 2015

• Provided foot bridge access across 
the Watut River in 3 communities for 
3,000 people

In FY14 Community Investments worth 
K4.61 million were made in the MMJV 
Operational Area.

October 2009 to 
June 2014

Royalties from Sale of Minerals
In FY14, Hidden Valley paid out K15.54 million in sales royalties. Total paid since October 2009 to 30 June 2014 is K65.39 million.

K860.33 
million

K65.39
million

Mine Production
Table showing the sale of Gold and Silver 
since fi rst production in 2009.

Financial 
Year Gold (Au) Silver (Ag)

FY10 115,958 445,435

FY11 200,463 1,346,063

FY12 184,432 1,715,081

FY13 165,846 1,694,272

FY14 211,267 1,958,958

TOTAL 877,965 7,159,809

Purchase of Goods & Services 
In FY14, K860.33 million in Goods & Services were 
purchased by MMJV with K507 million (59%) of the 
purchases made in PNG. 

K299 million (35%) was purchased from Morobe 
suppliers including landowner companies and their 
partners.

Over K5.8 billion worth of Goods & Services have been 
purchased by MMJV since July 2009, K3.45 billion 
(59%) of this was purchased from PNG suppliers.  

K653.5 million (11% of total) in Goods & Services have 
been supplied by NKW Holdings (the Hidden Valley 
landowner umbrella company) and their JV partners.

July 2013 to
June 2014

Types of Tax Total (PGK 
million)

Salary Tax 55.31

Withholding Taxes (BWHT/FCWHT) 4.62

GST 1.34

Royalty Tax 0.65

Production Levy 1.95

TOTAL 63.87

Payments to Government
In FY14, MMJV paid K63.87 million in Tax & Levies to the 
PNG Government.

Morobe Mining’s economic benefi ts to PNG totalled more than K680 million in FY14 (July 2013 to June 2014).  The charts on these 
two pages give a snapshot of the benefi ts that are provided and how they are distributed among stakeholders.
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Morobe Mining’s Training Department 
at Hidden Valley mine recently promoted 
a local landowner, Waekisa Kausa, to 
Production Trainer/Supervisor.

After serving the Hidden Valley mine 
for seven years, Waekisa was given the 
Trainer/Supervisor position Supervisor 
attached with the Operations Training 
Department as a Crew Trainer.

This is a signifi cant move for the local 
man from Kwembu Village, Morobe 
Province.

“When I was given my new post, I told 
myself that this is the new chapter of my 
life and I will continue to work hard to 
reach the next level,” he said.

Waekisa is the second in a family of four 
and spent most of his childhood away 
from home. He completed most of his 
education in West New Britain Province, 
where his father worked.

“In 2007 I joined Morobe Mining as a 
Heavy Equipment Operator trainee and 
after seven years, this was my fi rst big 
break with the company,” he said.

Prior to his new role, Waekisa was 
operating a PC2000 production 
excavator. Before that he operated 
dozers, excavators, Komatsu 785 haul 
trucks, wheel loaders and the water 
truck. The knowledge and skill acquired 
will complement his new role.

“I believe that all things are possible 
through God. I’m excited and grateful for 
the opportunity to further develop my 
skills and look forward to contributing 
positively to the Training Department 
and the business.”

His employment falls under the 
Tier 1 category of the Hidden Valley 
Memorandum of Agreement where the 
company employs locals from the three 
landowner villages – Nauti, Kuembu 
and Winima. Currently Morobe Mining 
employs over 180 Tier 1 employees at 
Hidden Valley mine.

The Training Department congratulates 
Waekisa and looks forward to providing 
professional development and mentoring 
support to ensure Waekisa transitions 
smoothly into the position.

New radar to 
monitor slope 
stability
Slope stability is one of the biggest 
challenges at the Hidden Valley and 
Hamata pits and requires constant 
monitoring.

One measure that the Geotech team have 
done is the acquisition of the new Slope 
Monitoring Radar System from Ground 
Probe Australia. 

The new equipment arrived in July and the 
Geotechnical team have been hard at work 
with the support from the supplier, IT, 
Training and Mining sections to install, 
train, monitor and successfully use the 
machine.

Now the Mine Despatch Offi ce closely 
monitors any slope activity through a 

computer screen set up in their offi ce; the 
data is essentially live as it refreshes every 
two seconds.

Geotechnical Engineer, Alban Reupana 
said they set up the radar to scan walls and 
areas of interests they want to look at.

“The radar will act as an early warning 
indicator of possible wall failures in the pit 
and it also enhances our understanding of 
the pit wall stability,” he said. 

Mr Reupana said it was a team effort to 
get the project of such importance off the 
ground and thanked all who were involved.

The radar located at the Hidden Valley pit.

Commitment pays 
off for Waekisa

We are Morobe Mining....
Alfred Aikung - Mechanical Leading Hand, 
OLC & Crusher
“Hidden Valley has been good to me.
I’ve experienced a lot of things up here and 
had the opportunity to attend trainings in 
power screening and bearings, learning the 
different types of bearings and how each of 
them is used.
A big challenge in our daily tasks is to keep 
production going and when it comes to 

breakdowns, we have to give our best to get our OLC & Crusher systems back up and 
running so we can ensure the mill receives the ore it needs.”

A Slope Monitoring & Data Management 
training was carried out for 10 staff at 
Hidden Valley from November 20 to 24.

Geotechnical Technicians, Surveyors 
and Project Engineers attended the 
training facilitated by Softrock Solution of 
Australia.

Softrock Trainer, Kevin Sackleton took the 
participants through a fi ve-day training 
that covered seven subjects.

The training focused on the use of various 
software and instruments such as GeoMos 
Monitor Software, TM 30 Total Station, 
Sets of Angles Software, Autosync 
Software and Quickslope Maintenance.

Geotechnical Technician and trainee, 
Steven Yamu, said they learnt how to do 
set up, run monitoring, import data into 
the GeoMos software, analyse it and then 

process it using the Quickslope 5 software.

“The training was very interesting,” Mr 
Yamu said. “I believe it will help in our 
daily monitoring activities in collecting 
data. I’m excited to use the new software 
to process the information so that 
Geotechnical engineers can use it to do 
stability analysis for the pit wall, camp 
area, TSF and OLC.”

Trainees listening attentively to Kevin (left).

Staff get slope monitoring 
training
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Jacklyne Joseph  Metallurgical Technician  Instrumentation
“It’s satisfying when we achieve 
results knowing that we’ve 
contributed positively at Hidden 
Valley.
One important job I do is operate the 
Online Cyanide Analysers. It is one 
of the best work experiences I have 
had especially working with highly 
accurate measurement systems. 
As a local, I appreciate Morobe 

Mining’s presence and improvements in the local communities 
through trainings, schools, roads, water supply and other programs.”

Manase Yangueng - Environment 
Technician (Monitoring)
“I joined the environment section 
as a technician doing  water 
sampling and monitoring.
We do monthly and daily sampling 
exercises in villages, to know the 
status of the water, how strong 
a river can fl ow, and if there are 
foreign materials in the water 

system. There are a lot of risks involved.
We also travel a lot by vehicle so that’s why we always do a pre-start 
before we travel out. Safety is important.”

Bulldogs secure Endurance 
shield at ER Challenge

Morobe Mining’s Emergency Response 
team Bulldogs braved the heat and 
humidity at the 2014 National Emergency 
Response Challenge in Kavieng to win 
the Endurance Shield. 

They took on seven challenges which 
included Theory exams, Search & Rescue 
and the Endurance challenge.

The team included Rael Kageni, Donny 
Byron, Reuben Warmaue, Bonney Iso, 
Kenneth Sata and Sailas Kamoang, 
David Wawa (Captain) and Benedict 
Saun (Vice-Captain) from NKW Limited, 
a local contractor company to Hidden 
Valley mine.

Vice-Captain Benedict came in second 
in the individual theory exam; Brad Bull 
was awarded an event-manager medal 

and Morobe Mining’s Safety Person of 
the Year, Jeffrey Mamun, was given 
recognition among other Safety winners 
from participating companies.

Captain David Wawa was humbled and 
thanked all well-wishers and the team 
management for the immense support.

“We are proud that our efforts during 
the challenge were recognised. The 
Endurance test was the toughest and the 
boys did a great job by working together 
and constantly communicating,” David 
said.

“The adjudicators also gave us some 
great feedback after each challenge. 
We’ve taken note and look forward to do 
even better next year.”

CEO Greg Jackson, who was on hand 

to present the Endurance shield, 
commended the team for their win. 

“Congratulations to the boys, the trainers 
and the team management for a job well 
done. You’ve done well in representing 
Morobe Mining and showing where the 
company stands in upholding Safety in 
its everyday operations,” Mr Jackson 
said.

The inaugural ERC event was held in 
2011 and hosted by Morobe Mining in 
Lae. 

Morobe Mining was the overall winner 
of the challenge after winning four of 
the events in Search and Rescue, Team 
Safety, Individual Theory and Best 
Medic.
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The aim of the patrol was to inform the 
people of the environmental management 
practices carried out by Morobe Mining and 
update them on the company’s community 
engagement work within the region.

Environment Manager, Edward Nicholas, 
said the patrol not only keeps communities 
up to date with mine operations, but also 
gives Morobe Mining the chance to listen 
and learn from the communities and know 
the perceptions they hold in relation to the 
operations of the mine. 

“It’s through such engagements and 
consultations that we can measure our real 
environmental performance, thus providing 
us the opportunity to improve or enhance 
our environmental management programs 
realistically and where practical,” he said. 

The patrol, led by Environment Compliance 
Coordinator, Joshua Lengeto, began 
in the Upper Watut Region. The team 
comprised offi cers from the Department 
of Environment & Conservation, Morobe 
Provincial Administration and Local Level 
Government offi cers from the Bulolo and 
Huon Gulf districts.

Questions directed to the government were 
answered by the government representatives 
while those regarding Morobe Mining’s 
activities were answered by the Community 
Affairs and the Regional & Economic 
Development offi cers.

The 20-member team covered 30 villages 
along the Watut River and fi nishing off in 
the Labu villages near the Markham River 
on October 17.

Environment 
Patrol 
completed

Mr Lengeto (top) conducting the awareness at Leklu 
Village; Community Affairs Coordinator, Boina 
Yaya (above) explaining environment posters to 
locals at Maniyanda Village; locals (below) going 
through cyanide fact sheets.

A month-long environment awareness and community update patrol 
was conducted for Watut and Markham river communities in the 
Bulolo and Huon Gulf districts from September to October. 

TNA survey completed
The Women’s Development Program successfully completed 
a Training Needs Analysis (TNA) survey for women in the 
Hidden Valley mine footprint areas. 

The survey was aimed at identifying training needs for 
women in the local communities and the information would 
be used to submit project and program applications to the 
BSA Trust as well as seek assistance from external partners.

The survey covered Kwembu, Winima, Akikanda, Minava 
and Nauti villages in September. 

It was focused on the use of drawings and was very effective. 
Women including those who only spoke their own vernacular 
could relate to the issues depicted in the drawings and were 
able to contribute to the discussions.

The program was initiated by the PNG Chamber of Mines 
and Petroleum Women in Mining Program.

The Asset Protection team recently 
carried out a Law and Order 
awareness for communities in the 
Wafi -Golpu Project area.

APD Superintendent Scott Luk said 
the team carried out the program 
with the assistance of the Police.

“Those who were present expressed 
positive views on the posters that we 
used to do the awareness, especially 
with messages on drugs, homebrew, 
roadblock and violence,” Scott said.

The team also visited Zindaga 
Primary School to hold a brief 
session with students and teachers 
before visiting Wonkings Health 
Post.

“The awareness program was 
extended to Venembeli, Hekeng, 
Gingen and Timini villages who also 
responded positively to addressing 
and minimising these issues in 
their communities,” he said.

Scott said they are planning 
to conduct more awareness 
programs with the assistance of 
the Community Affairs & Lands 
Department.

Zindaga locals in front of the school 
noticeboard displaying posters of drugs, 
homebrew, violence, sorcery, payback 
killings, causes of crime and the Road 
Infrastructure Bill 2010.

APD conducts awareness
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Women of Wau had every reason to celebrate 
when they opened their Resource Centre at 
the Wau Local Level Government station on 
December 12.

Mineral Resources Authority (MRA) funded 
the Women Resource Centre at a cost of 
K500,000. Morobe Mining’s infrastructure 
team supervised the construction.

Over 200 women pumped their fi sts in the 
air, hugged each other and shed tears when 
MRA representatives cut the ribbon to open 
the doors.

The resource centre will become a place of 
learning for women in rural and urban Wau 
LLG.

The centre is equipped with a training room, 
toilets, shower room and offi ce space.

President of Wau Rural Women’s 
Association, Esther Wayang, said for a 
long time mothers and young women had 
yearned for a resource centre.

“Today all the mothers are happy,” Esther 
said.

“Because many times we ask ourselves, 
where do we go and learn? I challenge 
women not to hide away and now that we 
have the centre, it’s time for us to come out, 
work together and share ideas with other 
women.”

The centre will host training for women to 
build their capacity and leadership skills to 
improve their livelihood. 

Some of the proposed trainings include 
adult literacy, personal viability, health 
and various skills they need for sustainable 
development.

Wau Rural LLG Manageress, Judy Pokana, 
appealed to mothers to work together and 
put their differences aside.

“I appeal to all mothers to stand together 
with one vision to see how best they can 
work together in their society to address the 

hardships faced by women,” Judy said.

“Mothers have different ways and opinions 
of doing their work but we have to work 
together for the good of our community.”

MRA Executive Manager for Development 
Coordination Division, Sean Ngansia, said 
MRA was happy to support the women.

He said women now had a proper place to 
train and encouraged them to fully utilise 
the facility.

Women leaders (top) all smiles inside inside the new 
building (above).

Women open 
resource 
centre

It was a momentous occasion for Kwembu 
Women’s Group when they received a new 
PMV truck on October 25.

Mineral Resources Authority Project 
Coordinator, James Topo, handed the keys 
of the Isuzu truck to Kwembu Women’s 
Group President, Mrs Powine Koini.

This was the fi nal chapter to the women’s 
successful grant application under the 
World Bank funded Women in Mining Small 
Grants Project.

Other women groups who were successful 
include the Nauti women, who will receive 
a PMV truck, and Winima women, who will 
build a guest house. These three groups are 
from the Hidden Valley mine landowner 
communities.

An emotional Mrs Koini said it was a long 
time coming. “For far too long, women 
landowners have been ignored. This truck 
will be the stepping stone for women in the 
community to improve our lives,” she said.

Mr Topo acknowledged the support of 
Morobe Mining in helping the groups with 
their applications and getting their projects 
off the ground.

“The onus now is for these groups to take 
ownership of the project and run it,” he said.

Chairman of Nakuwi Landowners 

Association, Rex Mauri, said the challenge 
was for the women to maintain the business. 

“We have to take ownership of this. You have 
to be proud to have received this truck,” he 
said.

Morobe Mining General Manager 
Sustainability & External Relations, David 
Wissink, congratulated the group and said 
it was an achievement for mothers in the 
community.

For the next 16 months, each group 
will submit a quarterly report on the 
implementation of these projects to MRA. 

The aim of the Small Grants Project is to 
assist women groups or associations start 
up small businesses or develop existing ones 
to sustain their livelihoods beyond mining.

Projects for change

The women with Mr Topo in front of the new PMV.

First Place!
Morobe Mining was awarded fi rst 
placing under the Churches, Community 
Service and Social Organisations 
category at the 2014 Morobe Show.

The certifi cate was given on the second 
day of the event by the show’s judging 
panel.

General Manager Sustainability & 
External Relations, David Wissink, 
said it was a huge achievement and 
commended partners for returning the 
support to Morobe Mining.

“Special thanks to the farmers. We 
were able to bring government and 
private sector support and this was 
evident through their product displays 
at the show. We’re proud of the 
partnership,” he said.

Morobe Mining has been participating 
in the Morobe Show since 2011.
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The patrol team carried out immunisation 
and health checks from November 19 to 
December 1.

The team carried out talks on tuberculosis, 
STI/HIV, hygiene, and sanitation to locals 
at Timini, Zimake, Zindaga, Dengea, 
Towongola, Gingen, Bavaga, Venembeli 
and Hekeng villages. 

They also highlighted World Toilet Day, 
which fell on November 19.

Morobe Mining Health Programmes 
Coordinator, Loncie Lautu, said the team 
stressed to the villagers on clean toilets 
and personal, family and community 
hygiene.

“We explained the importance of washing 
hands before every meal and protecting 
water sources to limit the spread of 
germs,” Ms Lautu said.

“Having clean toilets decreases disease 
caused by poor hygiene and dirty toilets.”

She said the talks generated good 
discussions among the people. “Positive 
feedback all around from the locals which 
is a good sign that we they are taking 
healthy living seriously.”

Zimake Village School Board Chairman, 
Abi Tenu, was grateful for the visit by the 
group.

“Parents learnt a lot about TB and HIV 
and we were especially happy about the 
immunisation exercise they did,” Mr Tenu 
said.

“We also learnt some interesting facts 
about health and hygiene in relation to 
having proper toilets. It was interesting 
to learn why sicknesses occur and how we 
can avoid them.”

He said there is a lot to do to improve the 
hygiene and sanitation in and around 
their homes such as eating healthier, 
keeping homes and toilet areas clean. 

Morobe Provincial Logistics Offi cer, 
Manoa Titus, stressed that family hygiene 
was important.

“Parents when you practise good hygiene 
habits, it refl ects on your family and they 
will be safe from illnesses caused by 
unhealthy habits,” Mr Titus said.

He also said that TB and HIV will not 
affect a family if they keep a healthy 
lifestyle and take heed of the awareness 
messages that were given. 

Ms Lautu attending to a mother at Timini Village.

A woman washes her hands as part of a demonstration on 
proper hand wash using soap at Venembeli Village. 

Health patrol 
goes to 
Wafi -Golpu 
villages

A mother weighs her baby at Gingen Village.

Immunisation at Gingen Village (top) and a nurse checks a 
baby’s breathing at Bavaga Village (above). 

A Morobe Mining and government health patrol team recently 
completed a two-week joint health patrol covering nine villages in 
the Wafi -Golpu Project area.

Children at Hekeng Village lining up to get vitamins.
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Outstanding Academic Excellence awards 
were presented to students from schools in 
the Bulolo and Huon-Gulf Districts between 
October 31 and November 7.

The award was presented to Grade 8 Dux 
students of primary schools at Zindaga, 
Wampit, Wau, Regina, Malarinang, 
Tsilitsili, Chevasing, and the top student of 
Bulolo Technical College. 

Dux students of Kaisenik Primary, Malangta 
Primary, and Timini Primary, were also 
recipients of this award.

Community & Rural Development Manager, 
Benjamin Kamaya, said the award is a 
token of the company’s belief in improving 
and encouraging students to work hard in 
school, and for schools to provide the best 
education for children.

“Morobe Mining is proud to have the 
Sustainability & External Relations 
department that looks at community 
engagement and support. Education is one 
sustainable program where the Excellence 
Award comes from. It was introduced 
in 2012 and to date Morobe Mining has 

awarded 68 students across schools in the 
two districts,” Mr Kamaya said.

Provincial Elementary Teacher Trainer 
Coordinator, Haring Qoreka, commended 
Morobe Mining for its strong partnership in 
education. 

He said Morobe Mining has continued to 
advocate and show interest in partnering 
with the education department and schools 
for a quality education.

“The department, schools and parents 
must make it your business to strengthen 
this partnership and take ownership of the 
resources being provided for the sake of 
quality education,” Mr Qoreka said.

A second Benefi ts Sharing Agreement 
(BSA) tournament was held by the 
Biangai tribe of Hidden Valley mine 
area in Wau on September 21.

The week-long event saw 29 teams 
taked part in basketball, soccer 
and volleyball. Seven villages of 
the tribe and six other surrounding 
communities took to the Kaisenik 
Primary School sports fi elds to 
compete. Kobo from Wandumi village 
defeated Sulurang from Elauru 1-0 
(Men’s soccer), Winima women 
defeated Salam Mix Sisters from 
Kaisenik (5-4 penality shootout), 
Winima men beat Kobo 2 sets to 1 
(volleyball), B Riders from Biawen 
defeated Kainsenik in the women’s 
game. The women’s basketball fi nal, 
saw Mularoks from Kaisenik defeated 
Kwembu women.

Locals take part in 
BSA Cup

More than hundred local farmers from the 
Wafi -Golpu Project villages completed a 
Compost Making Training last month. 

Facilitated by Primary Industry offi cers 
from Morobe Mining, the month-long 
training saw women from Hekeng, Gingen, 
Bavaga, Zimake and Dengea villages 
successfully established trial compost bins 
in the villages.

Over a period of three weeks, these fi ve 
villages each underwent two days of training 
followed by the practical sessions.

Agriculture Projects Supervisor, Sophin 
Malaku, said compost is important for 
farming because of its use as an organic 
fertiliser to increase crops performance and 
quality.

“Compost is very good for backyard farming 
and utilisation of small areas for 10-15 
years, if properly maintained,” he said. 

Mr Malaku said the training showed 
the women how to build a compost box, 
importance of populating the box with 
green debris, freshly cut tree branches or 
shrubs, and brown debris like dried leaves, 
importance of checking moisture levels and 
timeframe for when the compost is ready to 
be used.

“It would take one to three months for the 
compost to be done so the success of these 

trainings would be measured after the soil 
is formed in the bin,” he said.

Regional & Economic Development 
Manager, Reuben Aila, said this training 
and recent trainings on personal viability 
and nursery would empower women to 
become viable persons in the community.

“This training is part of the Wafi -Golpu 
Fresh Produce Program that we’re 
implementing in these communities,” Mr 
Aila said.

The next level of trainings would be on plot 
preparation and use of compost to grow 
vegetables.

The overall aim is improve the quality of 
fresh produce supply to the mess at Wafi -
Golpu Project Camp.

Local farmers get training

Students 
receive 
Excellence 
Awards

Bubia Primary School Dux, Jonah Yambuai, fl anked 
by Morobe Mining’s Thelma Elizah (left) and Velda 
Thom (right). Wau Primary School Dux, Sonya 
Kaiyo (in red) with her family and Mr Kamaya.

Farmers undergoing the compost training.
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Morobe Mining 
renovates 
basketball 
courts for 6th 
PNG Games

Let the games begin
Team NCD and Jiwaka kick start the 
basketball games at the Eriku Courts.

The main aspect of the sponsorship saw 
Morobe Mining successfully complete 
renovations and resurfacing of the Eriku 
basketball courts and facilities in time for 
the games.

General Manager Sustainability & External 
Relations, David Wissink, presented the 
cheque to PNG Games CEO, Materua 
Tamarua, at Eriku Basketball Courts on 
Friday October 31. Mr Wissink said the 
company was happy to support the games.

“We’re proud to be part of this national 
event that discovers new sporting talent 
particularly from rural areas; we believe 
this is critical for sport development in the 
country. One very important value in our 
company is commitment to our people and 
this sponsorship is in line with that,” Mr 
Wissink said.

The monies were used to renovate the 
ablution blocks, grandstands, fences, 
extension of the offi cials stand, repainting 
of the area and the resurfacing of the three 
basketball courts.

Other Morobe Mining in-kind support 
has been provided through release of 
community affairs and media relations staff 
to assist with various projects assisting the 
Host Organising Committee.

Lae based construction companies, Naijul 
and Gira contractors carried out the 

renovations and resurfacing of the courts 
respectively.

At the end of the competition, Team NCD 
beat Southern Highlands to take out the 
Gold in the Men’s while in the Women’s, 
Team Morobe overcame NCD to win Gold.

Earlier in August, PNG Games Ambassador, 
Scott Prince, visited staff at the Lae Central 
Services offi ce. He was accompanied by 
members of the PNG Games management.

Staff members were given the opportunity 
to ask Scott about his career in rugby and 
being an ambassador to the PNG Games.

“I was very happy to be invited as an 
ambassador to the PNG Games. I couldn’t 
wait to get over here. People outside have a 
certain perspective that PNG is dangerous, 
but I think we want to change that and the 
PNG Games is a good opportunity. We got 
into promoting the games early and I’m 
looking forward to it,” he said.

The visit was to thank Morobe Mining for its 
support towards the games.

Morobe Mining jumped on board the PNG Games bandwagon with a 
sponsorship of K200,000 worth of in-kind support. The games took 
place from November 16 to 29.

Pictures from top to bottom: Mr Wissink and Mr 
Tamarua with members of Team Morobe, with 
the dummy cheque (top), Scott Prince and Mr 
Tamarua (middle) and Mr Wissink with the women’s 
basketball gold medalists - Team Morobe (right).
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