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Greg Jackson - Chief Executive Offi cer

CEO’s Message

Morobe Mining Joint Ventures (MMJV) is 
equally owned by Harmony Gold Mining 
Company Limited (50%) and Newcrest 
Mining Limited (50%). MMJV comprises 
of three joint ventures - Hidden Valley Joint 
Venture (HVJV), Wafi -Golpu Joint Venture 
(WGJV) and Morobe Exploration Joint 
Venture (MEJV). 

2014 marks the 6th year of the 
Morobe Mining Joint Ventures 
operations in Morobe Province.6

MOROBE MINER is produced by the Media 
& Communications Department of MMJV.

Permission must be obtained for the 
reprinting of articles in this employee-
stakeholder newsletter.

Editor: David Wissink

Contributors: Clive Hawigen, Salome 
Vincent, Samuel Toposona, Nancy Kalimda, 
Gordon Warvi & Jeremy Mark

Send comments or contributions to:
mmj.media@morobejv.com
PO Box 4015 Lae 411, Morobe Province
Papua New Guinea
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In this 
month’s 
newsletter Hello olgeta and welcome to another edition of Morobe Miner. 

The last three months have been a signifi cant challenge to our 
business.

The impact of the civil unrest and illegal strikes in March has 
had a signifi cant impact on the business performance of the 
Company and our employees. Not only did a number of our 
employees get injured, fortunately none seriously, we lost 10,000 oz of gold production and 
incurred additional costs that added no value to our business. 

This has been a very diffi cult time for everyone involved and we thank all employees for their 
patience and to all of the Nakuwi Association, community, contractors, government and other 
groups who have worked to ensure that this diffi cult situation was handled safely without 
escalating to the poor behaviours of 7th March 2014.

Having said that we’ve been busy rebuilding our business and importantly giving confi dence to 
our owners and stakeholders that we can deliver of the vision of establishing Morobe Mining as 
a successful mining company in PNG. We strongly believe that despite the setback of March we 
can still deliver this year’s budget in terms of safety performance, production and costs. 

To achieve this, is going to require all of us to work together and to be absolutely focused on 
every task we do every day to ensure that we deliver on the daily targets. We cannot afford any 
more distractions and we need to ensure the right decisions are being made every day. 

On the community front, again we’ve delivered with many successful outcomes as you will 
read in this edition. Our health program delivered a successful patrol in the mine villages and 
surrounding areas, in partnership with the provincial health department. We also implemented 
a water supply system in Manki Village and further work on cocoa programs and education 
assistances. Our communities have always been supportive and we thank them for working 
closely with us in delivering long lasting projects.

The 3rd National Mining Safety Week was a pivotal moment across all sites as we had the 
opportunity to mark the event with various activities. At Hidden Valley, Wau, Wafi -Golpu and 
Lae Central Services, we were all involved in discussing and participating in safety competitions, 
talks, songs, etc. It was pleasing to see everyone band together to highlight the importance of 
safety in the work place and at home. At the end of it all we were reminded that we can only 
achieve our goals when we do it safely.

We value every employee’s role in the company and as evident in the last quarter, HR carried 
out training programs/courses to ensure we have the best people doing their jobs effi ciently 
and effectively.

In conclusion, every department plays a role in achieving the production target of 211,642 oz of 
gold at the cash cost of $1000/oz by 30th June 2014. It has been a tough road given the low gold 
prices however it’s been a positive turnaround in the last month as we see staff giving their 110% 
commitment. Let’s keep the winning mentality going forward.

We hope you enjoy this edition of Morobe Miner and look forward to your support to make 
Morobe Mining the most successful mining organisation in PNG.

Board Directors and Executive members from 
Newcrest Ltd and Harmony Gold Company 
Ltd held separate visits to Morobe Mining 
sites in May to see the operations.

Newcrest Board Chairman Peter Hay and 
Harmony’s CEO Graham Briggs led the 
separate visits to Hidden Valley, Wafi -Golpu 
and Wau Exploration. 

Morobe Mining CEO Greg Jackson on both 
occassions told the delegations that Hidden 
Valley mine is making signifi cant progress 
and the whole team is working towards 
achieving production and safety targets.

The visitors had the chance to see the 
operations fi rst-hand when they were taken 
to the Hidden Valley pits for inspections and 
then to the Western Sector dump.

The delegation also visited exploration 
locations and other signifi cant areas at the 
Wafi -Golpu Project.

Directors and 
executives visit sites

The Harmony delegation.
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As at June 4, we have produced 2,699 
ounces (oz) of gold; this is 388oz behind 
the scheduled target month to date set to 
achieve the 211,642oz of gold for the full 
year.

The most important thing is that we still 
have an achievable operational plan that 
will see us reach our goals.

This is an amazing position to fi nd ourselves 
in. We are within striking distance of 
achieving our full year gold target at Hidden 
Valley – for the fi rst time in our mine's 
history.

It’s like standing on the sporting fi eld with 
ten minutes to go in the Grand Final. The 
ball is in our hands and the end in sight.

We have the opportunity to kick a goal and 
put our team into a winning position and 
then continue to push forward until the 
siren sounds.

We are in control of this outcome. We must 

all get involved in this and give it everything 
we have.

We have come too far together to let this 
slip away. We need to band together, play 
our position, look after our team mates, use 
The Way We Work initiatives and we will 
ultimately be successful.

What do we have to do? 

In the month of June, we all must align and 
prioritise our efforts to:

1. mine 1,440,000 tonnes out of both pits.

2. deliver to the Mill 370,000 tonnes of 
ore at a gold grade of 2.21g/t (60% from 
Hidden Valley and 40% from Hamata).

3. mill 370,000 tonnes at a recovery rate 
of 88%.

4. produce more than 23,150oz of Gold.

5. achieve the $1000/oz run rate by June 
30, 2014.  

How are we going to do it?

Use our safety tools every day to ensure that 
we only have Safe Production.

Continue to use The Way We Work tools to 
ensure that we do what we say we are going 
to do and achieve our production results. 

We need to stay focused and ensure that we 
are prioritising the work we need to do to 
deliver the required outcome.

I look forward to us converting all our 
efforts into a winning Safety, Gold and Cost 
score that sees us achieve our targets and 
making the Morobe Mining Team winners 
in the FY15 results table.

Bevan Jones - GM Hidden Valley

Targeting $1,000/oz by June 30

By Morne Swart - Processing Manager

From the introduction of The Way We Work 
(TWWW) initiative, the Process Plant 
Department has strived to lead the way in 
adapting this philosophy and embedding it 
into its daily operational practices.

At the beginning, it was obvious that we not 
only needed a better approach but we also 
had to empower our fl oor personnel with the 
knowledge base and the tools to align their 
perception of what we (as a department) 
wanted to achieve. More importantly, what 
systems, processes and behaviours were 
required to get from our present situation of 
low recoveries and throughput, to well above 
average runtimes and plant effi ciencies.

There were six major aspects we addressed.

1. SIC (Short Interval Control)

2. Plant Control Automation (milling, 
fl otation and decantation)

3. Commissioning of the Oxygen plant 
and contactor pumps

4. Contractor reductions

5. Hired equipment reduction

6. Reduction in consumable spares and 
parts.

The fi rst three ideas were primarily aimed at 
stabilising the processing plant operations 
and encouraging consistent effi cient 
responses to adverse situations that arose.

The latter three initiatives alone have 

benefi ted the Hidden Valley operations 
close to K6 million and simply looked 
at eliminating the unnecessary cost 
contributors; sourcing cheaper parts, 
establishing daily purchase order reviews, 
establishing rotable spare for the sag mill 
feed chute, etc.

The results are obvious, with recoveries and 
production consistently being maintained 
at the highest we’ve seen since operations 
commenced in 2010.

Cost reduction 

Over the remaining months of FY14, we 
will be concentrating on eliminating or 
minimising all the costs related to the 
process plant operations. 

The fi rst eight ideas which have been 
prioritised for the push to decreasing costs 

have been estimated to yield greater than 
K6m – these have thus been prioritised due 
to the ease of implementation.

Ideas which are presently being 
implemented  include:

• fi nalising half yearly shutdown plan 
and process for increased SAG Mill 
availability.

• lime slaking plant operations upgrade 
for improved product and reduced 
downstream  maintenance costs.

• reduction in disposable coveralls usage

• reduction in use of disposable personal 
danger tags and equipment isolation 
tags.

• strict monitoring of hand held radios 
via the introduction of ID card exchange 
system to minimise replacement.

• strict monitoring of personal HCN 
(Hydrogen Cyanide) gas monitors using 
same system as hand-held radios.

• hydrochloric acid recycling/re-use to 
reduce monthly consumption (cost) by 
estimated 70%.

From establishing best practices in our work 
management systems to reassessing the 
operational parameters of the lime slaking  
circuit (supply and product quality), the 
process plant department aims to maintain 
the drive in exceeding not only our own 
expectations but  those of all stakeholders of 
Morobe Mining.

Processing achieves great results

Hidden Valley Process Plant.
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Better fl oors make it smoother 
for the trucks to travel across 
and reduces fatigue among 
drivers and operators.

Senior Training Coordinator 
of Mine Operations, Daniel 
Meason, said improved fl oor 
levels also reduce the frequency 
and severity of equipment 
or component damage to 
equipment travelling on those 
fl oors.

“We’ll also see benefi ts in 
relation to an increase in 
material moved and a decrease 
in ore dilution,” Daniel said.

He said it is also easier and 
quicker for track dozers to clean 
these areas for drill and blast 
crews, with more time to attend 
to other priority tasks.

“Recently, sections of the 
Hidden Valley Kaveroi (HVK) 
open cut loading areas were 
improved to such an extent 
that our Surveyor Coordinator 
Paul Vujcich pointed out that 

the fl oor levels were the best he 
had ever seen at Hidden Valley,” 
Daniel said.

He said the foreman, supervisor 
and leading hands carried out 
daily monitoring exercises to 
check the levels. 

“These checks are done twice a 
day; looking for any variances to 
the Reduced Level (RL) that the 
excavator is mining to. This will 
assist in keeping the fl oors to a 
consistent level,” Daniel said.

“This is a great achievement for 
those that are being proactive 

in their roles at Hidden Valley 
because it assists Morobe 
Mining in achieving the goal of 
$1000/oz by June 30, 2014.”

This area is one of many 
focus points in the Supervisor 
Development Program 
(SDP) that is currently being 
conducted. The SDP is making 
a signifi cant difference at 
Hidden Valley and is directly 
contributing to a sustainable 
business.

From the business improvement 
perspective, Paul Vujcich 

describes that this is an area 
that directly affects our ore 
dilution, so it’s essential that the 
tolerances in fl oor control are 
adhered to for progress towards 
the goal. 

“Business Improvement and 
Survey see the benefi ts within 
the SDP in accomplishing this. 
This exercise ties into many 
areas of production, and results 
should start fl owing from this 
work into the business as we 
keep on track,” Vujcich said.

He thanked the Operations 
Training Team for the effort put 
in to fi x the fl oor levels issue 
within the pit.

“This is an issue that has been 
earmarked as a priority to fi x 
so it’s great to see this work 
being done. It was good working 
with pit supervisors and the 
operations team in setting up 
and using the laser levels to 
mark up our fl oors for control in 
the pits.”

Floor control making a difference

Hidden Valley aims to ensure that safety 
plays an integral part within its operations 
and is practiced by its prime assets — the 
employees.

The HV Health, Safety & Security 
Department developed a new safety 
initiative called the ‘Line of Fire Hazard 
Recognition’ (LOFHR) that aims to prevent 
injuries at the workplace.

‘Line of Fire’ refers to the section or area in 
which a person is directly at risk of incurring 
an injury. There are three ways where a 
person can get hurt – caught-in, struck by or 
energy released.

During the last few months, HSS reported 
LOFHR incidents which could have resulted 
in a number of Severe Potential Injuries 
(SPI) or could have resulted in serious 
injuries.

Safety Coordinator Joel Amani described 
LOF hazards as deadly. He said it is 
common for these hazards to occur in areas 
of manufacturing, construction and mining 
operations.

“As much as possible, the mine operation will 
ensure that it minimises the risk of seeing 
its employees get hurt when performing a 
task,” Joel said.

Mobile Fleet Maintenance has ‘spun’ costs 
down signifi cantly with a new initiative by 
getting haulage trucks tyre rims checked 
locally.

LV, Tyre & Pumps Coordinator Gary Pirue 
said the department now gets 785-7 tyre 
rims for the Haul Trucks checked locally.

“We used to send the rims overseas for 
structural checks but we have now engaged 
an accredited local company, Nares 
Engineering Limited, to do tests locally,”  
said Mr Pirue.

Tyre Bay Foreman, Benjamin Ipato 
confi rmed that this rim management will 
now be cost effective with a big difference.

“If we had decided to send the rims 
overseas, it would have cost us more than 
K2 million and also turnaround times 
would be more than 4-5 months,” he said.

Mr Ipato explained that structural checks 
on tyre rims for haul trucks are very 
important for safety reasons.

“Over time, the rims develop cracks in 
them and if we don’t do structural checks 
in the recommended hour, the rim may 
suddenly break or snap apart, injuring or 
killing anyone who is in the direct Line of 
Fire,’ he said.

Mr Ipato said it can damage other 
equipment and property as well.

Safety develops Line of Fire

MFM saves costs in tyre rim repairs

The worker standing next to the container is in the 
‘Line of Fire’. If the container accidentally falls, it is 
likely the worker will incur a 'struck-by’ injury.

Mr Ipato infront of a HD785 tyre rim.
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The Human Resource's Supervisor 
Leadership Training Program (SLTP) is an 
internally developed training program led 
by the Professional Development Section 
of the Hidden Valley HR and Training 
Department. 

It was a great team effort and Training 
Supervisor and in-house trainer, Fiona 
Yapi and HR-trained personnel took the 
lead in developing the program content and 
processes.

The SLTP aims to improve the competency 
standards of supervisors, coordinators and 
managers and help them understand the 
various procedures, processes and policies 
relating to fi ve main HR functions.

This will subsequently contribute to the 
overall cost reduction effort to attain the 
$1,000/oz in 2014.

The purpose of the training is twofold.

• To raise understanding, knowledge 

and skills of all MMJV employees in 
the leadership roles as end–users of the 
various HR policies, procedures and 
processes.

• To increase knowledge and awareness 
of their responsibilities relating to HR 
functions and increase their profi ciency 
and enhance communication between 
HR and line departments.

The Professional Development (PD) Section 
of the Training Department has commenced 
rolling out the training.

The PD Section delivers a range of 
personal development courses including 
fundamental computer skills, Microsoft 
Offi ce programs, IBIS training, PRONTO 
and basic leadership courses.

Schedules are sent to all leaders  monthly. 

External training is organised based on 
individual job requirements and where 
training is not provided on-site.

The Hidden Valley Geotechnical 
Engineering section installed and 
commissioned an automatic pit wall 
stability monitoring system recently.

This system allows for a real-time relaying 
of prism movement data from the pit 
to the computers in the Geotechnical 
Engineering offi ce.

This will act as one of the early warning 
systems of possible wall failures in the pit.

Geotechnical Engineer, Daniel Pohonu, 
explained that there are triggers set 
to send email notifi cations to staff if 
threshold limits of slope movement are 
detected.

Daniel said Kevin Shackleton of Softrock 
Solutions, Western Australia, assisted 
them in installing, running the system 
and how to use the software.

“The project of commissioning the 
automated station is complete and the 
staff at Softrock are always available to 
solve emerging issues through email, 
phone calls or via a remote access login,”  
Mr Shackelton said.

Geos install new 
system

Geotechnical Engineering Technician Kenneth 
Akulim installing the weather sensor.

New program enhances 
leadership competency

By Jerry Abel - Asset Management 
Manager

At Hidden Valley we talk a lot about 
ensuring we are following the correct ‘work 
management’ process to ensure we are 
maximising maintenance effi ciencies.

We also talk a lot about ensuring jobs 
are properly planned before we execute 
our work. Planning, scheduling and 
performing work are at the heart of the work 
management process.

However these steps are only a small portion 
of the work management process make up.

Work management in simple terms is 
ensuring that the right work is done at the 
right time with the right people, we have the 
right tools and equipment and the work is 
completed safely in the correct time. 

The Work Management Policy defi nes 
work management as 'a 6-step integrated 
business process which deals with how day 
to day maintenance activities are prepared 

for, executed and supported.'

Once embedded, work management also 
provides the processes for continuous 
improvement.

Implementing continuous improvement in 
a controlled method ‘Plan-Do-Check-Act’ 
cycle, also known as the ‘Deming Cycle’, 
involves reliability, maintenance and 
project engineers who problem solve high 
cost downtime events, repeat and/or early 
failures. Maintenance strategies and plans 

are then revised to incorporate engineering 
solutions. 

With the support of the whole of business, 
equipment uptime will be increased, which 
translates into more production and less 
cost per each ounce of gold.  

Why do we want to embed a robust work 
management process at Hidden Valley?

Data shows that it is 3 to 10 times more 
expensive for a business to operate in a 
reactive environment than it does in a 
planned environment.

The work management process will involve 
people in new ways to achieve greater 
organisational effi ciency and effectiveness.  
Work management is the mechanism by 
which maintenance strategies, shutdown 
and primary maintenance plans are put into 
practice, are analysed and improved upon.

Embedding a disciplined work management 
process will go far in assisting the company 
achieve the $1000.00/oz target.

Improving work management process
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• There were 2,161 total 
training events during 
Quarter 3 for Hidden Valley.

• There were 423 persons 
who attended personal 
development courses in Q3.

• Total of 853 RPL, Practical 
and Theory assessments 
completed.

• The Line of Progression 
systems were fully 
completed for the Processing 
& Operations departments.

• IT training carried out for 
Trainer Supervisors.

Workforce Training

Medical training for staff

Two Morobe Mining staff attended the 
Emergency Obstetric Care Training aimed 
at up-skilling health workers in the rural 
areas.

Community Health Coordinator Loncie 
Lautu and Supervisor Somatha Jabba 
attened the two-week training funded and 
run by National Department of Health and 
Oil Search Health Foundation early this 
month.

Thirty four participants attended the 
training, learning improved methods in 
antenatal care and attitude, conducting safe 
deliveries, observations for a period of six 
weeks after birth, and reporting system. 

These skills all aim to reduce maternal and 
child deaths during or after birth.

“The training was essential for us and our 
government health workers in Bulolo, 
Menyamya, Wau and Garaina," Mr Jabba 
said.

"There are many changes being made by 
the Health Department and we needed to 
learn about these changes to be on par with 
government health care providers.”

Meet some of our employees...
Gregory Morehari comes from Lese Kavora, 
Gulf Province and is a Senior Geologist at the 
Wafi -Golpu Project.
He joined the industry in 1985, after 
graduating from the University of Papua New 
Guinea.
Gregory works with his geologists to ensure 
production targets are delivered on a timely 
basis and in a safe manner.
“I’d like to share my 29 years of geological 

experiences and knowledge to younger geologists who are coming on 
board. I want to see that they fi nd drill targets that may lead to discovering 
world class ore bodies.”

Participants with their certifi cates after the 
training.

Staff attend fi re fi ghting training
A total of 25 offi cers from Morobe Mining, 
NKW, Air Niugini, Kuima Security and 
Twin Security services attended a Fire 
Fighting & Rescue Level One Training at 
the Bulolo Airport on Wednesday April 16.

Three APD offi cers and fi ve Air Travel 
Services (ATS) offi cers from Morobe 
Mining took part in the training conducted 
by Hidden Valley’s Emergency Response 
Supervisor, Paul Topen. 

Mr Topen took participants through 
the correct techniques and the right 
equipment to use in the event of a fi re and/
or plane or helicopter crash.

They were also given ‘crash box’ training. 
A crash box is an emergency kit found at 
airports that contains a pinch bar, axe, 
blanket and fi rst aid kit. They were trained 
on how to use them in the event of a plane 
crash or major accident.

ATS Travel Offi cer, Trent Timothy 
Kanamai said: “The training was an eye 
opener for us and if anything happens I 
now know what to get in the crash box,” he 
said.

Mr Topen (right) shows Air Niugini Bulolo 
Manager Peter Pokawas how to use a fi re 
extinguisher.

Tier 1 = NAKUWI Landowners     Tier 2 = People of Bulolo District     Tier 3 = People of 
Morobe Province     Tier 4 = People of PNG     Tier 5 = Non-Citizens
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Chainsaw skills for 
Environment team
Five members of the environment team from 
Hidden Valley are now certifi ed operators of 
chainsaw machines.

This followed a ten-day training on Basic 
Chainsaw Operations Management 
facilitated by the Timber & Forestry 
Training College (TFTC) in Lae.

Senior Rehabilitation Advisor, Nathaniel 
Dasyal said skills and knowledge from the 
training will not only be used at the work 
place but would be useful when workers go 
back home.

Mr Dasyal, said chainsaws play an important 
role in the rehabilitation programs.

“We use chainsaws to deal with 
infrastructure threats and potential hazards 
that can destroy company property," he said.

"We also use them for slope rehabilitation 
where we get rid of dead trees and logs 
surrounding the areas where we work. 
Chainsaws are also used to cut logs and 

we use these to reduce 
erosion,” he said.

Mr Dasyal thanked 
Morobe Mining for seeing 
the importance of this 
training.

TFC Acting Principal Charles Tsiritsi  said 
the training was only the start and has 
two other levels with trainers who have 
internationally recognised certifi cates to 
train. He welcomed Morobe Mining for 
future trainings.

“It’s a very important start especially in 
looking after the environment, cutting 
down the bush and trees and managing the 
environment,” he explained.

Mr Tsiritsi also thanked the training 
participants saying what they had learnt 
will prepare them for the future through 
different aspects of learning how chainsaws 
operate. 

The training came in three components; 
theory, which covered chainsaw usage and 
management; two practical sessions on 
chainsaw maintenance; and chainsaw use 
for tree felling.

TFC Trainer Desmond Eleka thanked 
Morobe Mining for providing logistical 
support. He said this strengthened the 
good working relationship between the two 
organisations.

The Timber & Forestry Training College is 
affi liated with the University of Technology 
in Lae.

Purah Yareng hails from Finschhafen District and works as an 
Exploration Business Analyst with the Commercial team.

Purah fi rst joined as a graduate 
accountant four years ago. 
His job as a business analyst involves 
planning and management reporting 
which focuses on operating and 
capital expenditures, and analysing 
costs.
“I’ve worked amongst a team 
of professionals from PNG and 
overseas. They have taught me a lot 

by providing the opportunity to take on challenges in order to better 
myself at what I do,” Purah said. 

Christine Pokana works as Site 
Services Infrastructure Planner at 
Hidden Valley.
She comes from Morobe and Central 
and has been with the company for 
fi ve years.
Christine said she enjoys the 
challenges of her new role which 
allows her to step out of her comfort 
zone — administrative work.

“This role involves technical know-how of carpentry and electrical 
work. During the years, I’ve gained a lot of experience with the 
department and working with my male colleagues who are very 
helpful,” she said.

Morobe Mining has passed the 
year’s fi rst quarter of medical 
check-up training with fl ying 
colours. 

Medical Director with Hard Hat 
Health, Dr Scott Wilkinson, was 
pleased to report success in the 
areas of medical staffi ng, facility 
and equipment improvements, 
new standardised processes and 
training.

“In the past three months the 
achievements within the Morobe 
Mining medical service has been 
outstanding,” he said.

Almost 200 participants clocked 
in 753 training hours, doing 
courses which included fi rst aid 

and cyanide medical emergency 
response. Since January, 73 
training sessions and 10 medical/
emergency response practice 
drills were held.

“We have also started periodic 
medical assessments on site, 
a fi rst for Morobe Mining,” Dr 
Wilkinson said.

A medical assessment course 
commenced this June, and will be 
offered every two years to Morobe 
Mining staff.

The aim is to gain an 
understanding of workforce 
health and target key diseases and 
conditions such as Tuberculosis 
(TB).

Medical training reports positive results

Safety Systems Support Offi cer Ziporah Kaitoro demonstrates a 
CPR situation during Safety Week.

The graduates all smiles during the photo session 
after the presentation.
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At Hidden Valley, where the event was in 
full swing from March 24 to 30, activities 
included a slogan and poster competition, 
song competition, quiz and raffl e draws.

Kaisenik, Mainyanda and Marianhill 
primary schools from the Watut and 
Biangai areas also took part by providing 
hand-drawn safety posters which won 
them prizes individually and also for their 
schools.

The singing competition was one activity 
that made the week-long event extra fun. 

Groups performed songs that promoted 
The Way We Work concept, company values 
and general work safety rules. Mainyanda 
Primary students were also invited on site 
to sing and perform a drama.

Superintendent Health & Safety, Frederick 
Guirguis said it was about achieving a 
stronger safety culture in all operations.

"The event brought the workforce together. 
It reinforced individual values like looking 
after your work mates and working safer so 
you can get home to your family," he said.

"I think the best part is getting kids 
involved. They’ve done a wonderful job 
with the posters, the singing and drama as 
well,” he said.

The Emergency Response team were 
out in full force demonstrating how they 
respond to emergencies while their team 
mates from Health & Safety were busy 
responding to health emergency scenarios.

Safety Coordinator Bernice Suma said 
both activities were important in the event 
that an emergency occurred and a life was 
at great risk to being lost.

“It reinforces the core values of Health and 
Safety on site. Our aim at Hidden Valley 
mine is to make sure we send our entire 
people home safe and sound to their family 

always,” Bernice said.

She said other activities included toolboxes 
and identifying risks and reporting 
hazards for personal and team safety. 

“The mine encourages all employees to be 
honest, accountable, uphold integrity and 
be innovative,” Bernice said.

Wau Exploration, Wafi -Golpu and Lae 
Central Services sites supported the event 
as well. Wau activities were centred on 
exploration activities.

“The quiz focused on fi ve major risks 
in exploration activities. They include 
Helicopter risks, Light Vehicle risks, 
Chainsaw Operations, Contractor 
management and Drilling operations,” 
Wau Safety Coordinator Joel Yanduk said.

In Lae, staff participated in a team quiz, 
safety idol competition, photo competition 
and presentations on Health & Safety, 
under the theme ‘Safety at Home, Safety at 
Work and Safety for All’.

Manager Lae Administration Anna 
Wissink said information booths were set 
up by sponsors Nestle, Angau Memorial 
General Hospital, Morobe Fire Services 
and Colgate-Palmolive to educate families 
and especially children about staying 
healthy and safe.

“We also had departments research and 
submit safety topics. We had great support 
from the women residing at Valley View 
Estate who took part in the safety research 
exercise. They were all recognised with 
awards.”

Mineral Resources Authority (MRA) 
introduced the event in 2012 to raise 
awareness on health and safety in all PNG 
mine sites. MMJV has dutifully observed 
this event since its inception.

Morobe Mining celebrated the week-long 3rd annual National 
Mining Safety Week in all its sites in Morobe Province.

Successful end to 3rd 
National Mining Safety 
Week

HV medical team doing a demonstration.

GM Hidden Valley, Bevan Jones, handing over a prize 
to a staff.

Mainyanda Primary School taking part in the 
celebrations at HV.

Safety Idol competition at HV.
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Jeffrey Mamun, Monitoring Technician 
with the Environment Department was 
the proud awardee of the 2014 Safety 
Representative of the Year.

This was announced on the last day of 
the National Mine Safety Week at Hidden 
Valley.

“I didn’t expect this to happen. I want to 
say thank you to the Environment team for 
helping me play my role well in maintaining 
safety practices in the workplace,” he said.

Jeffrey’s safety representative records 

showed that in the last fi nancial year 12/13, 
he reported 90 safety hazards in FY12/13; 
he had no incidents, accidents and injuries; 
and attended three Safety Topic of the 
Month (STOM) sessions while on site.

Twenty other safety representatives were 
also recognised with gifts, including 
runner-up APD Communication 
Supervisor Mero Kiman, who reported 
81 safety hazards in FY12/13 with no 
incidents, accidents and injuries, and she 
attended one STOM session while on site.

CA and Safety team were warmly welcomed 
by students and teachers of the Mainyanda 
Primary School when they visited on 14 
April to deliver Safety Week competition 
prizes.

Headmaster Edwin Akuame thanked 
Morobe Mining on behalf of the school. He 
said the school was grateful for recognising 
the school and welcoming them to 
participate in the Safety Week activities.

Mainyanda students had performed safety 
drama and a song during the NMSW 
celebrations at Hidden Valley. They were 
rewarded with sports gear and assorted 

school stationary including lunch bags and 
drink bottles.

Safety Superintendent Frederick Guirguis 
said: “We were impressed that the students 
took on board the challenge and also 
recognised various safety practices that 
can be applied in their school, homes and 
the communities they live in. Next year 
we’d like to make the event better and we 
would love to involve you again if we can.”

Marianhill and Kaisenik primary schools 
were also recognised with simialr gifts for 
their participation during the safety week.

 Jeffrey Mamun is Safety Rep of the year!

Mainyanda students receive prizes

Safety Week Snapshots

Judging of the posters.

Teachers, students and staff at the school.

Jeffrey Mamun

Regional & Economic Development team singing 
safety to the beat of the kundu and below, HV GM 
giving a prize to a safety competition winner.

Who wants to be a safety millionaire? Quiz in 
action at Hidden Valley.

Fire drill at 9 Mile.

Corporate houses in Lae took part in the activites at 9 
Mile and below, fi re fi ghting drill at HV.

Hidden Valley staff watching an activity and below, 
school talk on safety at Mainyanda Primary School.



10 Morobe Miner Newsletter Edition 28

 The impact of Gold...

Mine receives 
certifi cation 
under ICMC 

The International Cyanide Management 
Institute (ICMI) announced the certifi cation 
in a Press Release.

The Hidden Valley Gold Mine is a joint 
venture of Newcrest Mining Limited of 
Australia and Harmony Gold Mining 
Company Limited of South Africa.

The mine is located in the Bulolo District of 
Morobe Province in Papua New Guinea.

Morobe Mining Chief Executive Offi cer, 
Greg Jackson, said it was a huge achievement 
for Hidden Valley mine and congratulated 
the employees for the great teamwork across 
Morobe Mining’s sites to get work completed 
over the last couple of years.

“The challenge now is to maintain the level 
and keep improving on it,” said Mr Jackson.

The process of certifi cation started with 
the submission of a detailed Audit Findings 
Report to ICMI. This Audit Findings 

Report was prepared by an independent 
professional auditor who evaluated the 
Hidden Valley Gold Mine against the 
ICMI’s Verifi cation Protocol and found it 
in substantial compliance with the Cyanide 
Code’s Principles and Standards. 

The Summary Audit Report, Corrective 
Action Plan and Auditor Credentials 
Form are available on the Newcrest and 
Harmony Signatory Companies Pages of 
the ICMI web site: www.cyanidecode.org/
signatory-company/newcrest-mining and 
www.cyanidecode.org/signatory-company/
harmony-gold-mining-company 

ICMI said the operation must be re-audited 
every three years hereafter to evaluate 
continuing compliance with the Cyanide 
Code.

The Cyanide Code is a voluntary industry 
program for companies involved in the 
production of gold using cyanide and 

companies producing and transporting it.

It was developed under the guidance of the 
United Nations Environment Programme 
by a multi-stakeholder Steering Committee. 

The Cyanide Code is intended to complement 
an operation’s existing obligation to comply 
with the applicable laws and regulations 
of the political jurisdictions in which the 
operation is located.

ICMI has been established to administer 
the Cyanide Code, promote its adoption, 
evaluate its implementation, and manage 
the certifi cation process.

A detailed list of the operations covered by 
signatory companies’ applications, along 
with the full text of the Cyanide Code 
and its implementing and administrative 
documents, are available at www.
cyanidecode.org

Morobe Mining announced in April that the Hidden Valley Gold Mine has been certifi ed in compliance 
with the International Cyanide Management Code (Cyanide Code).

In 2012, gold’s total direct economic 
contribution to annual global GDP was $210 billion

Economic contribution of gold 
production in the 15 largest 
producing countries estimated 
to be > $78 billion

1

2
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8

9

10

11

12

13

14

15

China
United States
Russia
Australia
Peru
South Africa
Canada
Mexico
Indonesia
Ghana
Uzbekistan
Brazil
PNG
Argentina
Tanzania

$13 billion
$9 billion
$9 billion
$9 billion
$8 billion
$6 billion
$4 billion
$4 billion
$3 billion
$3 billion
$3 billion
$2 billion
$2 billion
$2 billion
$2 billion

Gross Value Added from...

Recycled gold Demand for gold in 2012 > $110 billion

>$38 billion
Bar and coin
investment

$70 billion
Jewellery

~~$25 billion
Generated from 

recycled gold in 2012

~~ $4 billion
Technology

~~

Gold mining has a positive effect on developing countries. 
Percentage of total exports in 2012:

36% 26% 26%

Source: 'The direct economic impact of gold’, an independent research report by PwC, commissioned by the World Gold Council. Note 
2013 data not available at the time of printing.

Tanzania Ghana PNG
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Hidden Valley mine compared to other 
mining operations in Papua New Guinea 
is doing well with its sound environment 
management practices.

These were the words of the University of 
Technology’s (Unitech) Chemistry Lecturer, 
Mary Kama, during the visit of staff and 
students to Hidden Valley mine on May 23.

“Thanks to the departments who made this 
visit possible and for sharing invaluable 
information about the mine and its 
environment program. Hidden Valley’s 
setting the pace for other mines to follow,” 
she said.

Student spokesperson Ian Katu on behalf 
of the 39 students said they were grateful to 
be given the opportunity to learn something 
different outside the classroom.

Environment Compliance Coordinator, 
Joshua Lengeto thanked the students for 
making the visit as it was a good opportunity 
to see for themselves the operations and 
learn some new things along the way.

Community Engagement Superintendent 
Simon Thomas told the students that the 
mine was doing its best in promoting best 
environment practices and the visitation 
program aims to eradicate negative 

perceptions.

“At Hidden Valley we don’t put any harmful 
chemicals into the river. And we are proud 
that we have very good environment 
management systems that comply with 
international standards,” Simon said.

Unitech's Forestry Students also visited the 
mine on May 9.

Student representative and fi nal year 
student, Rose Mondo, said it was fascinating 
to learn about Hidden Valley.

“It also teaches us to appreciate the work 
done to ensure that much of the natural 

biodiversity is not disturbed,” she said.

Student Stanley Kombra said it was their 
fi rst experience out in a mine site and 
the visit helped them understand mine 
operations better.

Forestry Lecturer Peter Edwin said the visit 
was an eye opener for students.

“We also teach students about the different 
land rehabilitation. So coming here, they’ve 
learnt techniques and procedures done by 
the environment department, especially 
with rehabilitating the damaged sites and 
slopes,” Mr Edwin said.

Students impressed with site tour

Wafi -Golpu Project landowners 
have embraced and commended 
the mine visit initiative. 

The Babuaf and Yanta 
landowners made the comments 
after visiting the Hidden Valley 
mine on separate occasions.

Babuaf Deputy President 
Yawising Anunga during their 
visit on June 8 said they were 
impressed at how mine waste 
is managed by the environment 
team.

"We had stories of waste being 
dumped into the Watut river 
system," Mr Anunga said.

"This made us afraid but now I 
know this is not true. I commend 
the environment team for 
ensuring that mine waste is 
securely stored,” he said.

Babuaf Chief Judah Utin said: 
“The visit has shown me how 
things are done here and I 
am pleased. It has helped me 
understand the processes 
involved in producing gold, 
and especially how the waste is 
managed."

Community Affairs Lands and 
Compensation Superintendent 
Daniel Wanamp challenged 
the visitors to be proactive 
in communicating what they 
have seen, to their respective 
communities.

“I want you leaders to share this 
information with your people. 
You must also ensure that our 
monitoring stations are well 
looked after. These machines 
detect any danger in the river 
system and relay the message 
to the environment team, who 
then can respond quickly and 
effectively,” he said.

Site Community Affairs and 
Environment teams took 
the visitors around the mine 
explaining the different 
sections. 

Yanta Landowners Association 
President, Gelam Lautu and his 
leaders, who visited on May 20, 
assured the company that they 
will pass on the information to 
their communities.

Mr Lautu and the leaders were 
particularly impressed with 

the Tailings Storage Facility 
(TSF) and to see fi rsthand the 
work done by the mine and its 
environment team.                                                                         

“There’s been a lot of talk about 
mine waste. We see now that the 
company monitors and manages 

the rubbish, including cyanide 
and other chemicals that may 
cause harm to the river system,” 
he said.

Landowners pleased 
after mine visit

Pit Foreman, Joel Awi (above) explains the mine pit operations to the Babuaf LOs 
while Environment Compliance Coordinator Joshua Lengeto (below) talks to the 
Yanta representatives.

Forestry students take a picture. In the background is the TSF and the process plant.
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A Bulolo Hospital health worker going through the check 
ups with patient at Tontome Village.

Health visit to Nauti Elementary School.

A boy gets his ear checked by Ms Lautu. 

Strong 
partnerships 
deliver 
vaccines

The health patrol carried out medical 
examinations to men, women and 
children with over 500 vaccinations and 
500 RDT malaria tests conducted and 40 
TB checks.

The team of 13 health workers visited 
some of the remotest villages of Bulolo 
District in Morobe Province.

The health team visited Winima, 
Kwembu, Hikenangowe, Nauti 1, Tontome 
(covering Minava, Yokua, Eroa Creek, 
Kanunuga, Nauti 2), Manki, Pararoa, 
Society, Mainyanda, Yawawa and Tapanda 
villages. 

Morobe Mining’s Community Health 
Coordinator Loncie Lautu said the 
highlight of the whole patrol was 
the successful rolling out of the new 
pneumonia vaccine, Pneumococcal 
Polysaccharide Conjugate Vaccine (PCV-
13), to babies under the age of 11 months.

“We wanted to administer vaccination to 
as many children as possible below the 
ages of 11 months and from one to fi ve 
year olds. Because of their remoteness, 
they had diffi culty going to the nearest 
health centre,” she said.

Ms Lautu said the reasons for delays in 
children being vaccinated were because 
of the location, the geography of the 
area, transportation costs, and the fact 
that most rural health facilities were 
unlikely to have cold storage areas to keep 
vaccines.

“Where cold storages are not available, the 
best way is to take the vaccines on patrols 
and administer to children,” she said.

Ms Lautu said they also carried out 
antenatal check-ups, STI counselling, 
school health and community awareness 

to the villages.

Nauti Village community leader Kotsi 
Kepas said health patrols helped protect 
children against common childhood 
illnesses.

He thanked Morobe Mining and the 
government for their partnership in 
bringing health treatments to their 
doorstep.

“Most times the people travel to Bulolo for 
medicine and treatment,” Mr Kepas said.

Aid Post Supervisor for Wau Rural 
LLG, Tobias Werip, was thankful and 
commended the partnership that the 
government shared with Morobe Mining.

“This partnership is very signifi cant 
and helpful to rural government health 
workers," Mr Werip said.

"Working with the company, we were able 
to travel into these remote areas to carry 
out our work effectively. With their help 
we were also able to administer PCV-
13 vaccines, which is very important 
to protecting children from getting 
pneumonia. This vaccine only applies to 
babies below that age and that’s why it’s 
very important,” he said.

Administering Oral Polio vaccine at Winima Village (top) 
and general outpatient at Kwembu Village (above). 

A Morobe Mining and government health patrol team recently 
completed a two-week joint health patrol covering more than 15 
villages and seeing over 1,500 people.

Children at Nauti after their check up.
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Morobe Mining observed the World 
Malaria Day with awareness activities 
for its employees and the surrounding 
communities of Hidden Valley.

On the community front, a joint health 
patrol into the Upper Watut by government 
and Morobe Mining health workers 
gave awareness talks emphasising the 
importance of prevention and early 
detection of malaria.

Community Health Coordinator, Loncie 
Lautu said because World Malaria Day was 
on April 25 and fell between the dates of 
the patrol, the team wanted to highlight its 
signifi cance as one of the awareness topics.

“Early detection is important to defeat 
malaria and now with the availability of 
Rapid Diagnostic Tests (RDT) kits, it has 
proven to be a very effective tool,” she said.

The patrol saw a total of 543 people who 
showed symptoms of malaria and were 
tested using RDT of which 54 tested positive 
to malaria and were given medication.

The team also carried out practical 
demonstrations on the proper use and care 

of treated mosquito nets, which proved to be 
the highlight of the awareness.

Bulolo District Aid Post Supervisor 
Passingan Fossingke said the health talks 
on malaria generated a lot of questions from 
the public.

He said this meant that many have little 
knowledge on how to take care of their 
mosquito nets.

“Their health records show that waterborne 
and airborne illness are common and 
this is why it’s important to talk to these 
communities about being safe,” Mr 
Fossingke said.  

Morobe Mining sites at Hidden Valley, Wafi -

Golpu, Wau Exploration and Lae marked 
the day with activities centred around the 
theme ‘Invest in the Future: Defeat Malaria.’

Activities included presentations on the 
signs and symptoms of malaria and the 
importance of completing your prescribed 
dosage, followed by group discussions and 
presentations.

All these ended with the distribution of 
mosquito nets to employees.

Talking 
prevention 
on World 
Malaria Day

Clockwise from top: Lae staff show off their 
mosquito nets; Mainyanda Primary School students 
after receiving their nets; health patrol team show 
the correct way of putting up a net at Hikenangowe 
Village; and Wafi -Golpu Asset Protection offi cers 
receive their nets.

Tuki Gelam is a self-made water supply 
craftsman.

He is a Water Supply offi cer under the 
Regional & Economic Development 
Department and began working with 
Morobe Mining in 2012.

Seventeen years ago, Tuki’s trade as a 
water supply technician began when 
he dug and constructed a pathway for 
water to be brought into his village in 
Pangulum, in Mumeng LLG.

“There was a drought in the district 
in 1997 and an NGO had come to 
help the people with food and build a 
water supply in the next village," Tuki 
recalled.

"After observing how the NGO’s water 
supply team constructed the water 
supply pathway, I went and did the 

same thing. The NGO then pumped 
water to our village. That moment alone 
was the start of my water supply skills 
development and I never imagined it 
would become a professional career.”

Tuki lost his father in the late 1960s 
and was unable to fi nish school. He 
believes in the power of education and 
the opportunities that come with it. 

“God has brought me a long way. I can 
speak and read a bit of English, and I 
learnt all of that on my own through 
Bible School. I have six children 
and I work hard to give them the 
best education so that they can fi nd 
employment later,” he said. 

He added: “I could not have found a 
better profession and an employment 
opportunity like the ones I have now. I 
am more than grateful.”

Tuki the water artisan
Walking the rugged terrain to build water  
supply systems for rural places.
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Twenty eight elementary 
teachers graduated in April 
from a three-day Elementary 
Teacher Training on phonics, 
reading and library skills at 
the Babuaf Elementary School 
in Kapunung Village, Morobe 
Province.

The teachers represent nine 
elementary schools in the 
remote Lower Watut region. 

The program is supported by 
the Lower Watut Students 
Association and Morobe 
Mining under the Education 
Program’s Teacher Training 
Support, which is in line with 
the Department of Education 
(DOE) outcomes.

Facilitated by NGO Rural 
Volunteers Library Services, 
the teachers were taught to 
decode books for cataloguing, 
and the importance of having 
a workable system of managing 
their libraries.

Trainer Joyce Orere said it 
was important for teachers 
to explain to students the 
importance of knowing the 
author, the illustrator and how 
to read and summarise a book.

She said they also trained 
the teachers in phonics, the 
relationship between letters and 
sounds. 

Teacher in Charge of Babuaf 
Elementary School, Titus 
Teko supported Ms Orere’s 
comments. He said the skills 
acquired were invaluable.

Huon Gulf District Education 
Manager, Moses Wanga, said 
existing education systems must 
be strengthened and elementary 
teacher training was one aspect. 

“The training you've undergone 
will equip you to fully implement 
the current English curriculum 
effectively,” Mr Wanga said.

Morobe Mining’s Education 
Coordinator Thelma Elizah 
said this was a successful 
program achieved through 
strong partnerships between 
the government, company and 
communities.

Teachers graduate with library skills

Elementary teachers at the end of the training with various stakeholders involved in the training.

Werewere elementary school receives 
materials
Students at the remote Werewere 
Elementary School in the Biangai area of 
Wau Rural LLG, Bulolo District were proud 
recipients of 20 new desks and chairs.

Morobe Mining’s Education Program staff 
and the Community Affairs team from 
Wau visited the school on Thursday April 
3 to deliver the materials to staff, students 
and parents of the elementary school. 
The students, totalling 35, also received 
2 cartons of reading books donated by the 
Sheldon College in Australia.

School Board Chairman Lamis Sowi 
thanked Morobe Mining and Sheldon 
College for the materials.

“Since the school opened in 2005, we’ve 
been self-reliant and this project is the 
result of the commitment and support 
by the Werewere community and local 
government representative. One of our fi rst 
students is now doing Grade 7 at Samuna 
Primary School and we are proud of this,” 
Mr Sowi said.

Morobe Mining’s Education Coordinator 
Thelma Elizah said: “Leadership is very 
important because it makes projects come 
into reality. We’d like to say thank you for 
allowing us to assist in what little way we can, 
and to also recognise your efforts in taking 
care of the school and being concerned 
about the well-being and education of your 
children,” Ms Elizah said.

Deputy President of Wau Rural LLG, Zama 
Mobi, echoed similar sentiments saying 
this project is a result of Public Private 
Partnership arrangement and thanked 
MMJV for their continued support.

Morobe Mining’s education assistance is 
part of its regional program that covers 
Hidden Valley and the Wafi -Golpu project 
communities. Schools next to its Wafi -
Golpu exploration project also received 
school furniture recently.

Between March 26 and 27, Morobe Mining 
delivered 60 desks and chairs each to 
remote elementary schools it had built in 
Zilani, Pekumbe and Kapunung villages. 

The company also delivered 10 cartons of 

exercise books to the rehabilitated Wafi  
Community School at Pokwaluma; this 
is the provincial component supplied to 
schools every year.

Ms Elizah thanked the Wafi -Golpu 
Exploration Project team for their 
continued support in delivering the 
education programs and activities. “This is 
yet another evidence of working together 
that results in greater achievements as we 
continue to deliver our commitments to the 
communities,” she said.

Morobe Mining staff, teachers and students take 
a picture with the new materials and students 
showing off one of the reading books (right).
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Morobe Mining presented three Tuffa 
tanks to the Kasuka Cooperative Society 
(KCS) to assist with their vegetable 
farming activities.

CA Superintendent Exploration, Anthony 
Naguwean presented the tanks, which 
used to be at Hidden Valley, to KCS on 
May 9. He said the company was happy to 
support the society’s work.

National Volunteer Service’s Agriculture 
Extension Offi cer Priscilla Lilih thanked 
Morobe Mining on behalf of KCS. Priscilla 
said KCS boasts more than 300 members 
and was formed in 2011 for Nawae 
District’s Ward 8 community to run a rice 

extension service in Sambang Village. She 
said the tanks will ease irrigation issues 
and boost production.

“I was engaged by KCS to assist with 
the rice project. We then extended into 
vegetable farming. The project picked up 
momentum but irrigation has been an 
issue for the farmers. The nearest water 
source is located about 15 minutes away 
and it’s quite labourious for the farmers to 
get water for the gardens,” Priscilla said.

She said having the tanks installed will 
also benefi t the local Sibi Primary School 
and more than a thousand people in the 
local community. 

Recycling Hidden Valley water tanks

Women attend small grant program workshop

Cocoa quality training for farmers

The training was funded and facilitated 
by Monpi Cocoa Exports through its 
Sustainable Services Program.

The farmers represent 36 cocoa cluster 
groups and 14 fermentries, including 
Morobe Mining’s Primary Industry 
Program offi cers Stephen Mantari and 
Sophin Malaku.

The training was conducted by PNG Cocoa 
Board (PNGCB) Certifi ed Trainer, Hugo 
Kuvoro, and included both theory and 
practical sessions.

Mr Kuvoro was impressed with the 
participation of farmers from Lower Watut 
in the level of skills displayed during the 
training. He said the training will broaden 
their knowledge in ensuring quality cocoa 
beans are produced from the area.

“I encourage Morobe Mining and the Watut 
farmers to engage the PNGCB to conduct 

more of this training in future so that every 
cocoa bag that comes out of Watut is not 
rejected, and the farmers get premium price 
for their cocoa from buyers both within and 
outside the country,” Mr Kuvoro said.

Mr Mantari explained that with the skills 
obtained they can assess and do quality 
control checks prior to export; cutting down 
on costs in engaging other stakeholders to 
do this.

Mr Mantari said their involvement in the 
training was vital because upon passing 
their exams they would be awarded with 
certifi cates in Cocoa Quality Assessment 
thus can perform the role of Cocoa Quality 
Assessors.

“It’s an added bonus for the farmers in that 
they’re not only empowered with the skills 
but also can potentially be PNG Cocoa 
Board’s accredited trainers, who can assist 
in conducting standard quality inspections 
and provide trainings for other farmers and 
industry workers,” Mr Mantari said.

Morobe Mining has been assisting the Watut 
cocoa farmers since 2010 in partnership 
with government agencies, businesses and 
NGOs.

There are now over a 1,000 farmers and 
depending on the commitment to their 
cocoa farms, the value of their cocoa trees 
will be worth an estimate of over K5 million 
come 2015.

The farmers doing bean quality cut test and sampling (left) during the training at Monpi Cocoa depot at 
Mutzing. Mr Huvoro explains the cocoa beans drying process (right) to farmers.

15 cocoa farmers from the Lower 
Watut region and two Morobe 
Mining primary industry offi cers 
attended a week-long Cocoa 
Quality Assessors training at 
Mutzing in March.

Twenty women from the Hidden Valley 
landowner communities of Nauti, Winima 
and Kwembu attended a three-day Women 
in Mining (WIM) Small Grant Program 
Workshop in Lae this May.

MRA Gender Coordinator, Stella Brere 
said the WIM Small Grant Program is a 
government initiative through MRA to 
promote gender development and access to 
mining benefi ts.

“It’s a grant managed by MRA to be 
distributed to eligible women’s associations 
to generate income from the eight 

production mines in PNG,” she said.

Ms Brere said the workshop covered the 
application guidelines and skilled the 
women on how to go about drafting their 
proposals to apply for the small grants.

“After the workshop the women will be given 
about a month to draft their proposals. Then 
their proposals will be submitted to MRA by 
early June and we’ll go through and select 
successful proposals,” she said.

The grant aims to fund projects such as 
poultry, piggery and coffee.

Anthony and Priscilla shake hands in front of 
one of the three Tuffa tanks. They are fl anked by 
Primary Industry Coordinator Steven Mantari 
and KCS members.

Morobe Mining’s Gender Development Offi cer, 
Esther Bill (3rd from left) in discussion with one of 
the women groups from Hidden Valley.
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Since 2010, MMJV has installed clean and reliable village water projects in landowner villages of Nauti, Kwembu and Winima, and 
more than 40 villages in Lower Watut, Middle Watut, Upper Watut and Wafi  regions.

MMJV HAS COMPLETED MORE THAN 40 WATER SUPPLY PROJECTSdid you 
know 
that?

Village gets 
new water 
supply

Morobe Mining, through 
contractor Bulolo Building, 
Electrical & Plumbing Ltd, 
constructed the water system 
that includes 12 water taps  in 
various parts of the village 
servicing nearly 300 people. 

The village is located along the 
access road to the Hidden Valley 
mine.

“Water is life. If you look 
after it, it will look after you,” 
community leader John Auteto 
reminded his people.

He told Morobe Mining and 
other representatives that for 
too long the villagers had waited 
for a good water supply system.

“We suffered. It was hard for 
our people to walk up and down 
these steep slopes to fetch water 
every day. In the dry season, 
it got harder. So I want to 
thank you Morobe Mining for 
recognising our need,” he said.

Mr Auteto encouraged his people 

to look after these resources.

General Manager Sustainability 
& External Relations, 
David Wissink, stressed the 
importance of government, 
company and people working 
together for positive outcomes.

“Water is very important. We’d 
like to see that the health of our 
local people is being taken care 
of, and I commend all those 
who were involved in making 
this possible. I'm also pleased 
that with this water installation, 
students can now access clean 
fresh water.”

Mr Wissink said Morobe 
Mining has implemented more 
than 40 water supply projects 
throughout the landowner 
villages and the Watut and Wafi -
Golpu areas.

Mr Wissink also mentioned 
the company presenting school 
materials to the local elementary 
school and encouraged parents 
to send their children to school. 

“It's also common along the 
Watut where only a small 
number of girls are in school. 
Parents please allow them to 
get an education because later 
they'll have the opportunity to 
fi nd employment and look after 
you,” he said.

Community Affairs Manager, 
Stanley Komunt, said Morobe 
Mining has been supporting the 
local communities with school 
materials and buildings.

“Parents and children, the 
opportunity to be educated is 
at your doorstep, you must take 
it. It will determine whether 
you’re able to get a good job in 
the future or not. There are 
many young locals in Watut who 
cannot get a job at Hidden Valley 
mine because they did not go to 
school; hence they cannot read 
nor write properly,” he said.

Under Morobe Mining’s 
Regional & Economic 
Development program, the 

water project team began the 
two-month project in February 
this year.

The 12 taps are distributed 
equally among three hamlets, 
with the water source coming 
from underground springs.

On May 17, Manki Village located in Bulolo District, Morobe Province celebrated the opening of its new 
water supply project funded by Morobe Mining.

Water at last!
Mr Wissink turns on the tap to offi cially 
open the new water supply.

The girls putting up an item to 
welcome the delegation.

https://www.facebook.com/mmjv.media
http://www.linkedin.com/company/morobe-mining-joint-venture
https://twitter.com/mmjvmedia
https://plus.google.com/+morobejv
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