
Four years ago, two young men were part of the first lot of trainee 
heavy equipment operators recruited to work at the Hidden Valley 
Mine.

Rex Kaibe, from Winima, one of the principal landowner villages 
of the Hidden Valley mine and Middle-Watut lad Justus Ben were 
recruited in March 2007 during construction of the mine.
 
Today, these two young men are Production Supervisors attached 
with the Mining Department. They were promoted to supervisory 
positions in March this year, responsible for both employees and 
heavy duty machines. Their promotion is in line with the Hidden 
Valley mine’s Memorandum of Agreement (MOA) under localization 
of positions.

Four years on, the two men still recall the many challenges they 
faced when they were recruited as raw trainees during construction 
and the lessons they learnt to get to where they are now.
  
The major challenge Rex, Justus and their other colleagues faced was 
the wet and slippery soil they had to navigate to get the job done 
and on target.
 
“Pre-stripping was a very difficult time when we were working 
against the slippery road conditions to meet targets but we managed 
to overcome these challenges,” Rex said, with Justus smiling in 
support.
   
Rex has a Diploma in Electrical Engineering, majoring in Power 
from the National Polytechnic Institute, while Justus went as far as 
completing grade 10.
  
From the day they got on to the recruitment book, both men have 

not looked back.
They said the promotion was a huge achievement as they had no 
previous experience in working in a mining development prior to 
joining Hidden Valley as trainee operators. From trainee operators, 
they were promoted to leading hands and now supervisors.
 
Rex says their promotion to supervisors should set an example for 
their fellow local people, and especially the landowners and others 
in the Wau/Bulolo and Watut areas to emulate. 

He encouraged the young generation of landowners, the children to 
commit to schooling and to go as high as they can in their educational 
conquest.

“Do not try to take short cuts to getting employment at the mine. You 
must complete your education properly and earn good education.

“Completing your education will help you in the long run in terms of 
getting employed in future,” he said.
 
They thanked the landowners association NAKUWI especially 
president Rex Mauri and the late Peter Askai for ensuring that the 
locals benefited from the MOA through training and localization.
 
They also extended their appreciation to their former and current 
supervisors, management, and trainers for their help and support.

Hidden Valley’s General Manager, Mark Mitchell said: “We are 
working hard to make sure that this is just the start, we want to see our 
landowner hosts in many more senior, leadership and management 
roles in the coming years.  It is both our company obligation and the 
personal goal of the Hidden Valley Management Team to provide the 
training and support required to make this happen.”

Promoting local talent at HV
Justus Ben, left, and Rex Kaibe at the Hidden Valley pit.
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Discovering, developing and 

operating gold mines in Morobe 
Province to build a sustainable long term 

business to benefit all our 
stakeholders.

VISION
Create a world class mineral 

province in PNG.

“MOROBE MINER” is produced by the 
Media and Public Relations section of 

MMJV. Permission must be obtained for 
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VALUES
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Working Together, Courage

Creativity & Innovation
Commitment to Our People
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It’s not often that one gets to see a Boeing 747 (B747) in PNG.

On Tuesday June 14,  Jackson’s International Airport was graced with the presence 
of a B747, delivering – not passengers - but the first lot of six rolls of conveyor belts 
destined for the Hidden Valley Gold Mine.

The belts were flown in from Incheon, South Korea and arrived in POM for a brief stop 
over before continuing to Nadzab Lae where they were later trucked up to the mine 
site.

The B747 plane, on charter by Hidden Valley Joint Venture was carrying cargo destined 
for the Hidden Valley mines’ 4.5km overland conveyor (OLC) which is used to transport 
ore between the Hidden Valley Mine open pit and the process plant.

Recently in the March 
quarter this year, the OLC 
belt suffered some damage 
resulting in the need for new 
belts to repair and return 
the OLC back to service and 
add to increased production 
efficiency at the mine site.

Boeing 747 brings in OLC belts

The Boeing 747 at the 
Jackson’s International 
Airport in Port Moresby.

We have had some significant near misses recently and two 
SPIs this month.

These include:

Two trucks colliding in the HVK pit, • 
A near miss between dozer operator and excavator • 
bucket on the COS.
A misfire found in the HVK pit.• 
People putting themselves in unsafe positions around a • 
stuck and unbalanced truck.
Unsafe use of a crane being used to pull outside its direct line of lift.• 
Continuing observation of people in unsafe positions around heavy equipment.• 

These incidents could all have resulted in serious injury or death.  This company and site 
have already had the experience of the worst outcome possible,  and we need to be serious 
about learning from it.

The key concern is that the situations and behaviors expressed in these incidents must have 
been happening for some time or on many previous occasions.  It tells me that we do not 
care about the people that work with us or for us.  Nobody had bothered to stop these 
unsafe acts when they first saw them or walked past them.

We all have a Duty of Care as employees and employer. Our Duty of Care as employees is to 
ensure that we do not put our lives and the lives of our other colleagues at risk.  The 
company’s Duty of Care is to ensure all employees are working in a Safe workplace.

If you see someone putting the welfare of themselves or others at risk, then you have a 
duty to  tell them of the risk and stop potential incidents from happening.

If the person you stop does not like that, feel free to tell me or your manager.  They should 
be thanking you for possibly saving their life and the future of their families.

Message from GM Hidden Valley - Mark Mitchell
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Smokers, have you ever thought of quitting smokes? Many have 
made that New Year’s resolution to do so, only to break it the same 
day.

It takes a lot of determination to break a life-long habit and Norbert 
Sale is one of many great examples of someone who kicked the 
habit. 

“It is not impossible to quit smoking,” says Norbert an addict of 34 
years.

Norbert started smoking in 1972 back at home in West Sepik province 
when he was in grade 9 at St Ignatius High School, and continued 
until his last cigarette was snuffed out on 11th November 2006.

He took up this habit because many of his other relatives were also 
smokers. He started off with green tobacco leaves picked from his 
father’s tobacco garden and dried over a fire. He then graduated to 
some very popular cigarette brands found in PNG such as (Players 
Gold Leaf/Cambridge, Nelson, Peter Stuyvesant, Dunhill, Pall Mall); 
black twisted tobacco; tinned tobacco (Erinmore, Capstan, Spear) 
Mutrus. His favourite was the original Benson & Hedges and it had 
a very catchy slogan, “When only the best will do and isn’t that all 
the time”.

As a young man attending the University of Papua New Guinea from 
1974 to 1978, Norbert continued smoking as he was able to afford it 
with the pocket allowance provided under the National Scholarship 
programme. He was getting $5 Australian dollars per fortnight and a 
packet of cigarette cost $1.50. He had one packet each week.

The trend changed to a packet a day when he started working in 
1980. Over the 34 years of his smoking life, Norbert has spent an 
estimated K100, 000, money he could have saved for better things.

Norbert’s addiction is similar to many other smokers. For him, the 
urge to have a smoke comes after eating, when chewing betel nut 
or drinking coffee, first thing after waking up in the morning and 
last thing before bed, when socialising, working late at night, cold, 
excited or anxious and driving long distances.

He said when there were no cigarettes, the next best thing for him 
were the cigarette butts in the ash tray.

He had tried numerous times to quit smoking but did not succeed 

until November 11, 2006 when he developed severe coughing and 
running nose after chain smoking three cigarettes.
The first day, November 12, 2006 was unbearable for Norbert. He 
had coffee after coffee and chewed gum like crazy. He went to bed 
very early to avoid the urge to have a smoke and amazingly escaped 
without having a cigarette.

As the days went by, Norbert went through the withdrawal syndrome. 
The heavy chest pains he was having started easing after a week.

Norbert now realises that the desire or urge to smoke is not in the 
body, it’s all an illusion in the mind.

“In fact it’s the mind that is telling you that you are suffering, whereas 
you are actually not physically. It is all about WILL POWER, the will 
and determination to quit smoking. I reckon that quitting smoke is 
NOT a supreme test of one’s willpower.  Just say NO and exercise 
restraint. If I can make it then I am convinced that it can also work for 
other smokers to break the chains of smoking,” he says.

The benefit of quitting smokes is you obviously save money and 
hopefully have a longer and healthy life.

Kicking the habit. How I quit from smoking after 34 yrs!

Safety reps attend training to boost efficiency
Twenty one keen and eager Safety Representatives at Hidden Valley 
recently participated in the first round of Safety Representative 
training conducted over the weekend of 25 -26 June. 

This group along with seventeen others make up the thirty eight, 
recently elected site Safety Representatives. 

The primary role of this group will be to assist in the two way 
communication of the safety message and the raising of safety 
concerns between the management team and the workforce. 

While all current forms of reporting of safety issues remain in 
place, the Safety Representatives add another element in effective 

communication across site. 
Representatives will from time to time be involved in Audits, 
Inspections and Investigations, meet as a group to discuss issues 
and participate in other meetings such as the Monthly Site Safety 
Meeting. 

Trainer Mr Anton Alo from Sefti PNG was impressed with the 
enthusiasm and diligence that the participants displayed through 
out the two day course. 

Participants were congratulated and issued with appointment 
letters by Deputy GM Peter Hannigan.

Not impossible to quit the habit: Norbert Sale at Hidden Valley. 



page 4

Hidden Valley forms External Advisory Panel
On July 12 the Hidden Valley Joint Venture (HVJV) announced the 
formation of an External Stakeholder Advisory Panel (ESAP) to 
provide independent advice to the Joint Venture in relation to the 
environmental and related community impacts resulting from the 
operation of the Hidden Valley Mine.

The establishment of the ESAP delivers on a commitment made by the 
HVJV in December 2010 to form an expert advisory panel to review 
sediment and related issues affecting the Watut River. In the period 
since then the HVJV has developed the terms of reference for the 
ESAP and consulted with a wide range of industry and government 
stakeholders as to potential panel members with the right mix of 
technical skills, knowledge and experience.

The key objectives of the ESAP include assisting the HVJV to formulate 
and implement appropriate environmental policies and strategies 
and recommend and review the results of relevant technical studies 
and investigations.

The ESAP complements the HVJV’s existing regulatory processes 
by providing an independent and expert source of information and 
data relevant to the environmental and related social impacts of 
the Hidden Valley Mine. However, it does not replace or duplicate 
the HVJV’s existing community and stakeholder communication 
processes. Hidden Valley Mine enquiries or issues should continue 
to be lodged directly with the HVJV through established channels 
and processes.

The ESAP will be chaired by Sir Joseph J Tauvasa KBE, an experienced 
chairman and businessman with over 45 years working in the PNG 
private sector and government. 

The ESAP includes six members (including the Chairman) appointed 
for an initial term of two years and is made up of five Papua New 
Guineans, including two prominent Papua New Guinean women and 
one Australian.  Each member is a specialist with extensive and best 
practice experience in environmental and social issues in PNG.
The ESAP members are:

Sir Joseph J Tauvasa, KBE (Chairman)•	
Professor Simon Saulei - Director, PNG Forest Research Institute, •	
Lae
Dr Misty Baloiloi - Vice Chancellor, University of Technology, •	
Lae
Ms Jean Kekedo, OBE - Former PNG High Commissioner to the •	
United Kingdom

Ms Freda Talao - Human Rights Lawyer•	
Professor Barry Hart - Emeritus Professor, Monash University•	

Hidden Valley Mine General Manager, Mark Mitchell, said he looked 
forward to the contributions of Sir Joseph and the other ESAP 
members. 

“I welcome the establishment of the ESAP and the additional 
expertise, advice and support it will provide, drawing on its members’ 
extensive experience, to help the Hidden Valley Mine deliver on its 
environmental and social commitments to the PNG Government and 
our local communities”, Mr Mitchell said.

The ESAP Chairman, Sir Joseph was also keen to see the ESAP make a 
valuable contribution to the Hidden Valley Mine’s operations.

“I think the ESAP is a very good initiative of the HVJV and I am 
committed to ensuring it plays a tangible and constructive role in 
influencing the Hidden Valley Mine’s environmental and community 
activities”, Sir Joseph said.

The inaugural ESAP meeting was held on July 21 - 22 recently and 
included extensive background briefings and a site visit to ensure 
each member has an in-depth understanding of the Hidden Valley 
Mine operations, the local environment and its various communities 
and stakeholders.

Hidden Valley mine manager, David Masani explaining the mechanics of the 
tailings storage facility at Hamata to the Hidden Valley external stakeholder 
advisory panel.

Mine elects new Employee Relations representatives
The Hidden Valley mine has appointed new representatives to the 
Employee Relations Committee.

The election of the new committee members took place on May 
16 and 17.  The following people were announced as duly elected 
Employee Representatives and Assistant Representatives of the 
Mine Operations A, B and C crews for the 2011 – 2012 term of 
office.

The A Crew representative is Geoka Kupa, the assistant 
representative is yet to be decided as a result of a tie between 
two candidates, B crew representative is Tinkera Poia and assistant 

representative Wauwa Kasinto, C Crew representative is Jimmy
Kawa and assistant representative John Patengi.
The new members were given appointment letters by the Hidden 
Valley General Manager, Mark Mitchell.

The ERC is the channel for effective communication between the 
workforce and the management to address issues of concern by 
the two parties.

Through the ERC, the employees will live the MMJV’s core values 
of communication, openness and honesty and the management 
can demonstrate commitment to our people.
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Landowner women from resource development areas can 
contribute to positive change in their communities and villages if 
they are given the opportunity and support.

At the Hidden Valley mine nea Wau, Morobe Province, landowner 
women from the three principle landowner villages of Nauti, Kwembu 
and Winima (NAKUWI), were given the opportunity to attend a two-
day workshop on Memorandum of Agreement (MoA) Awareness 
and Preparation. 

The workshop was held at the Mineral Resources Authority’s (MRA) 
Small Scale Mining Training Centre in Wau on the 14th – 15th June. 
It was jointly funded and facilitated by the MRA Development 
Coordination Division and Hidden Valley Joint Ventures (HVJV) Social 
Development and Monitoring Section of the Community Affairs 
Department.

The two day session, aimed to provide understanding of; the Hidden 
Valley Mine MoA and the MoA Negotiation Process; Expansion and 
Improvement of the Family Development Clauses (Working Paper); 
and NAKUWI Women’s Position Paper for the 2012 MoA Review 
(Working Paper). Importantly it was to prepare them to participate 
fully in the review of the Hidden Valley Mine Memorandum of 
Agreement (MoA) in 2012.

The need to bring about specific development and have equal 
participation prompted the NAKUWI women to work in close 
consultation with the MRA Development Coordination Division and 
HVJV’s Social Development and Monitoring Section. The women 
wanted to have a better understanding of the current MoA and the 

Family Development clauses to prepare for the 2012 MoA review. 
The main priority identified by the women, is to easily access funding 
from the mining development so that they are able to independently 
manage their associations and implement women’s developmental 
programs to look after the economic and social welfare of their 
family units and subsequently their communities.

The first Hidden Valley Mine MoA was signed in 2005 between 
parties including the Government (National, Provincial & Local Level), 
Morobe Consolidated Goldfields Limited (now HVJV) and NAKUWI 
Landowners Association Incorporated. The undertakings outlined 
each party’s responsibility towards services delivery and mines 
benefits distributions to the NAKUWI people and the respective 
LLGs, and so the undertakings are guided by the current MoA.

MRA’s Gender Coordinator, Ms Stella Brere said one of most 
strategic means is to tie the women’s development needs to 
relevant undertakings in the agreement so the parties see it as their 
responsibility to assist. 

Landowner women participants, MRA and MMJV representatives at the 
Small Scale Mining Training Centre in Wau.

Landowner women 
prepare for MoA Review

MMJV ICT staff join Australian Computing Society
Morobe Mining Joint Ventures continues to provide opportunities 
for its staff members to expand their knowledge and skills to 
improve work standards.

In May, the Information and Communication Technology (ICT) 
staff members were given the opportunity to become members 
of an overseas computing society.

The 10 employees have for the first time become associate 
members of the Australian Computer Society (ACS), a big 
achievement for MMJV and each individual staff member.

Their membership was the initiative of ICT manager Stephen 
Norkunas to instil professionalism in the ICT department. Steven 
is also a member of ACS. 

As members, they will get to interact with other ICT professionals, 
especially in Australia to be on par with the changes happening in 
the world of ICT globaly.

Each member has received a certificate and badge from ACS. The 
badges identify them as members of ACS and as members they 
need to abide by the ACS’s code of ethics.

“Being members of ACS is a good step for us, as not a lot of Papua 
New Guinean IT professionals are members with organisations like 
this. So it is a big plus for MMJV to have its ICT team be members 
of ACS,” says Hidden Valley Mine’s IT Supervisor, Morris Efi.

The ACS membership is for a year and can be renewed.

SAFETY TIP: PARKING
All  Light Vehicles shall be parked as follows:

They are shut down • 
They have the parking brake applied• 
They have wheels turned towards a safety berm and/or • 
away from traffic

They have transmission in a gear opposite to the incline of the • 
vehicle (manual). 
Automatic Transmissions shall be placed in “Park”.• 

This is so that they are fundamentally stable and there is no risk of 
any unplanned movement. If you see someone park a vehicle that 
does not have all these controls present then secure the 
vehicle and let the driver know.

The life you are saving may be your own !!!



HV Environmental Audit Reports released
Hidden Valley Joint Venture provided details of its existing and 
planned environmental and community development programs 
to two stakeholder engagement workshops convened by the PNG 
Government’s Interagency Environmental Advisory Committee in 
July.

The stakeholder workshops held in Lae and Bulolo, were attended 
by community leaders, Nakuwi representatives, LLG councillors 
and managers from the Bulolo and Huon Gulf Districts, Morobe 
Governor Luther Wenge, Bulolo MP Sam Basil, Huon Gulf MP Sasa 
Zibe, Kwabum MP Bob Dadae as well as the former Environment 
Minister Benny Allen heard from the Joint Venture the details and 
progress being made on the implementation of its Environmental 
Improvement Plan (EIP).  

The EIP was developed following an independent environmental 
audit commissioned by the DEC which involved a site audit conducted 
in March 2010 and submission to the DEC of an Environmental Audit 
Report in November 2010. 

A later site visit and review of progress by the same auditors was 
conducted in November / December 2010 and presented to the DEC 
in an Environmental Audit Review Report of December 2010.  

The December audit review report identified that the mine had 
made significant progress in responding to the audit findings and in 
implementing its recommendations. 
The audit review report noted that HVJV had:

Provided additional resources for managing mine and •	
offsite environmental issues

Commissioned numerous professional studies •	

Significantly expanded the environmental monitoring •	
program both on the mine and within the downstream 
Watut catchment

Implemented a range of site initiatives, such as more •	
intensive and expansive rehabilitation works and 
construction of improved sediment control measures.

The EIP consists of a management action plan covering 40 items 
that were noted in the audit .  The EIP was approved by DEC in April 
2011 and by the end of June 2011, 26 of the 40 items had been 
completed. 

Bulolo town Mayor, Jack Nawi and District Administrator Tae 
Gwambalek commended the HVJV for taking on the concerns 
raised and applying a transparent approach to engage with all 
stakeholders.

The stakeholder workshop also received an update from General 
Manager for Sustainability & External Relations David Wissink on the 
status of the approximately 400 outstanding voluntary compensation 
payments being made to a group of landowners in the middle Watut 
area.   

Over 3900 voluntary compensation payments totalling more than 
K4 million were made by the Joint Venture late last year for flood 
damage to crops and gardens regardless of whether the flood 
damage was due to additional sediment run-off from the mine 
construction activity or to natural events such as landslips and heavy 
rain. The amount of compensation is calculated according to the 
Value General’s schedule for such payments.  

The 400 outstanding claims have been reviewed and assessed and 
are ready to be made.  However the process has been delayed due 
to a small number of new requests for payments which are being 
considered.  

The Joint Venture assured the meeting that the 400 assessed claims 
were ready to be made but had been halted at the request of the 
Union of Watut River Communities.

The Government Interagency team in conjunction with Hidden 
Valley’s Environment and Community Affairs teams has now 
embarked on a joint environmental awareness patrol from August 
10th as a follow up to the audit release as well as to more formally 
engage with stakeholder communities on the mine’s environmental 
and community and regional development programs.
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Supply team; living the Innovation Value
instructions for generation of requisitions in the Pronto System 
was developed by the Supply and Logistics team.

Hidden Valley Supply Cordinator, Timorthy Naguwean said the 
workbook guide initiative came about after seeing the volume 
and set up of online requisitions generated from end-users 
continually lacked vital information in layout and detail.

“Rolling out on this work will guide users in requisition discipline 
and accuracy, and having the supply team convert orders in a 
timely manner whilst adding value back to the business and it’s 
employee’s. It is a great guide to those new users at pronto online 
requisitioning,” he said.

The guide also contains requisitioning discipline and important 
tips and notes.

A mining operation depends largely on Supply and Logistics. This 
section assists with all the needs of the operation to ensure work 
is not disrupted.

This section makes sure systems and processes are followed in 
order for fast and efficient services to be delivered by the suppliers 
on time.

The MMJV Supply and Logistics section continues to provide that 
assistance to the Hidden Valley mine, Wafi-Golpu Project and 
Exploration.

The team has put into action MMJV’s Innovation value to 
assist with quality, timely and accurate generation of purchase 
requisitions in the Pronto System.

The initiative, a Pronto Work Book Guide containing step by step 
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Partnership promotes Village Birth program

Participants show off their certificates, birthing kits, shirts and caps with 
MMJV representatives, trainers and government officers. The shirts and caps 
are part of the Healthy Baby campaign known as ‘Malolo Liklik’, supported 
by the National Health Department and Population Services International.

The Bulolo District Health Division in partnership with Morobe 
Mining Joint Ventures (MMJV) are committed to empowering village 
women through Village Birth Attendant (VBA) training as a means 
of reducing infant and maternal mortality in the Bulolo district of 
Morobe province.

Recently 25 women from the Biangai villages in Wau were the 
recipients of the second such training funded by MMJV when 
qualifying for certificates after a successful two week course.

The women were also certified as village volunteers responsible for 
TB patients in their villages and as an added bonus, were presented 
complete birthing kits containing items such as buckets, lamps, 
gloves and razor blades to assist with a clean and safe delivery 
thanks to Zonta Birthing Kits Foundation of Australia (ZIFA). ZIFA is 
part of the Zonta International Foundation worldwide organisation 
that supports programs to improve the wellbeing of women and girls 
everywhere. 

According to Zonta PNG Representative, Pedro Jericho, Bulolo district 
was the first to receive the birthing kits outside of NCD which were 
the only recipients so far through donations to St Johns and the Port 
Moresby General Hospital.

“Thanks to MMJV this relationship marks the first time for Zonta’s 
program to be extended beyond NCD and shows what we can 
achieve by pooling resources and networking together and we look 
forward to continuing this relationship,” he said.

MMJV General Manager Sustainability and External Relations, David 
Wissink stressed the importance of partnerships in making sure 
programmes such as the VBA training and aid posts were completed 
and sustained. He said for any program, facility or training to be 
effective, the participation of stakeholders was needed in the form of 
sweat equity or contribution to ensure ownership and commitment 
for the long term benefit of everyone.

“At MMJV this PPP approach applies with all our other partners 
and we remain committed to continuing the relationship with the 
provincial health division and non-government organisations to 
implement health programs aimed at further improving the lives of 

our stakeholders,” said Mr Wissink.

Provincial Program Advisor – Health, Dr Likei Theo commended the 
partnership saying together MMJV and the Provincial Health division 
are working at addressing these issues according to the National 
Government’s plan of reducing maternal mortality rate.

The VBA training was conducted by experienced Bulolo District 
Health VBA trainer, Sr Rose Bosimbe while the TB component was 
conducted by Huon Gulf district Advocacy Communication & Social 
Mobilisation (ACSM) Coordinator, Millie Meren.

The women from Wau are the second lot to receive the training. The 
first were from the landowner villages of the Wafi project. Similarly, 
they were taught theory and practical lessons on clean and safe 
delivery and to identify signs of complications in mothers during 
pregnancy and when to refer them to seek medical help.

Part of their practical lesson involved a visit to the Bulolo hospital 
where they assisted in the delivery of a baby.

Morobe Mining Joint Ventures launches website
MMJV now has a company website to provide stakeholders and 
interested parties further access to information regarding the 
company’s operations including the producing Hidden Valley Gold 
Mine and the exciting Wafi - Golpu Project. It can be accessed 
through the following domain www.morobejv.com

GM Sustainability and External Relations, David Wissink launched 
the website on July 20.

“We are delighted to announce to all our employees, contractors, 
key stakeholders and the rest of Papua New Guinea and the 
world the launch of the MMJV.  This will not only provide 
accurate information about who we are as a developer but also 
about our commitment as a corporate citizen contributing to the 
development of Bulolo District, Morobe Province, and PNG.

“Social media is increasingly being used for sharing and accessing 

information in PNG and the website will ensure the latest 
information about the joint ventures is readily available using the 
electronic medium,” said Mr Wissink.  

The MMJV website will provide easy access to facts and 
information about the joint ventures allowing interested people to 
be fully informed and, importantly, it will also be an avenue where 
genuine questions, queries or concerns regarding the company’s 
operations can be lodged.

MMJV engaged local PNG firm Masalai Communications Ltd to 
construct the site, which provides a host of information about 
the different joint ventures, employees, operations, as well as 
environmental management systems, community and regional 
development programs and assistance to stakeholder communities 
among other information.
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Projects opening brings out emotions
Throbbing kundu drums, tribal chants and a magical display of fine 
traditional regalia marked the opening of a new Aid post, staff house 
and water supply projects for the people of Wonkins and Kapunung 
in June.

It was a proud occasion for the Babuaf communities from the Lower 
Watut Region in Morobe Province as it also marked the construction 
and completion of 14 water supply projects for the other villages. 
This was witnessed by an emotional Wampar LLG President, Peter 
Namus, Morobe Provincial Government (MPG) Provincial Program 
Advisor Health, Dr Likei Theo and representatives from Lutheran 
Development Services (LDS) and Hidden Valley Joint Venture 
(HVJV).

Centrally located at Wongkins, the aid post will serve 10 villages 
including Pekumbe, Malarina, Tsilitsili, Mafanazo, Uruf, Benseng, 
Wampan, Chiatz and Kapungung and will be staffed and receive 
medical supplies from the MPG District health Services program.

The projects were funded by HVJV and constructed by LDS with the 
villagers contributing sweat equity that saw the project through to 
completion. The water supplies were constructed by LDS while the 
villagers build the aid post and the staff house. 

Many were unable to stem the flow of tears, as the occasion marked 
the beginning of the end of many years of difficult traveling that had 
unfortunately claimed the lives of many villagers, including children, 
mothers and babies during child birth.

A clearly choked Mr Namus, when addressing the people, stressed 
the need for government and communities to strengthen ties and 
work with development partners such as MMJV and non-government 
organizations such as LDS to help facilitate service delivery to the 
people.

Mr Namus said it took more than 30 years for such services to come 
to the area. “By building standards, the aid post may seem small; but 
by its very nature it is a significant development project for us as a 
people,” he said.

Dr Likei Theo echoed Mr Namus, saying there had not been any 
real service provided for the people of Lower Watut for many years. 
“This is the result of working together! Creating partnerships with 
organisations and in this case, partnership with HVJV and LDS where 
we are fortunate to receive the aid post and water supplies,” he 
said.

HVJV’s Community & Regional Development Manager, Romias 
Mills Waki said the occasion signified positive achievements and 
progress.

Again stressing the theme of partnerships Mr Waki said through 
interaction with government, NGO’s and most importantly with the 
support of people and their leaders, HVJV were able to implement 
the projects.

“The company will not take over the role of the government to deliver 
services but is committed to work together through partnerships 
that would enable delivery of vital services to the local people, 
bearing in mind it has to be tied into wards, LLG districts, provincial 
and National government plans and priorities.”

He further commended the people and encouraged them to take 
care of the infrastructure.

No more travelling long distances - the Babuaf Aid Post packed with 
villagers during the opening.

Employees learn more about drugs and alcohol abuse
Drug and Alcohol abuse has become a major cause for concern 
for the government, communities, non-government organizations 
and the private sectors.

Statistics have shown that more people in the world are dying 
from diseases associated with alcohol and smoking.

In Papua New Guinea, many are suffering from alcohol and 
marijuana related illnesses due to the prolonged use of these 
substances.

This message was related to the MMJV workforce during a 
weeklong Drug and Alcohol Awareness conducted by Reverend 
Joshua Daniels from the Substance Abuse Program of the 
Evangelical Church of Papua New Guinea in Lae.

Employees learnt of the different types of drugs and their uses, 
effects of alcohol and marijuana on the brain when consumed over 

a long period of time, content of the different types of alcohol 
available in the country and the consequences of taking alcohol 
and marijuana.

Information was also provided on the proper use of medical drugs 
and combining drugs as they can also cause serious problems to 
the body.

The awareness covered all sites including Hidden Valley, Wau, 
Wafi and Lae.

It re-emphasized MMJV’s stance on consumption of alcohol and 
drugs by employees before going to work as it places a greater 
risk of accidents happening at the workplace.

The weeklong awareness was also timely as it ended on June 24 
and June 26 was the International Day Against Drug Abuse and 
Illicit Drug Trafficking.  
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Watut farmers attend NARI Innovations Show

Message from GM Sustainability & External Relations - David Wissink

Many of the articles in this 
edition of the Morobe Miner 
demonstrate our commitment to 
meeting our statutory obligations 
as well as our license to operate 
commitments with communities 
in which we operate and external 
stakeholders.

An important milestone for 
Hidden Valley in July was the 
release of the 2010 environmental 

audit reports by the Department of Environment & Conservation and 
the Hidden Valley Environmental Improvement Plan at stakeholder 
workshops in Lae and Bulolo.  An even more important event which 
has now commenced is the discussion of these reports with the 
communities living along the Watut River through a patrol carried 
out jointly between Company Environment and Community Affairs 
staff along with Government officers from DEC, MRA, Morobe 
Provincial Government and Bulolo District authorities.  Feedback 
from this patrol will be very important in helping us shape our 
future community engagement and development programs in 
these regions.

The establishment of the Hidden Valley External Stakeholder 
Advisory Panel chaired by Sir Joe Tauvasa is another important 
milestone as it delivers on a commitment made by HVJV in December 

2010 to form an expert advisory panel to review sediment and 
related issues affecting the Watut River and communities which 
depend on it.  The ESAP has held their first meeting at Hidden 
Valley in July and has planned a second meeting for September.

Over the past couple of months it has been good to see the women’s 
leaders from Nauti, Kwembu and Winima holding workshops with 
MRA and our community affairs team in preparation for the Hidden 
Valley MOA review in a year’s time.  These women’s leaders are 
working hard to contribute to a positive change in their respective 
communities and need the support of the men’s leaders to ensure 
their voices are heard.  It is only through working together can 
sustainable community development come about.

And job well done to our community & regional development team 
and development partners and supported well by the Hidden 
Valley and Wafi community affairs teams for the Grand Opening 
of the lower Watut water supply projects, Babuaf aid post and 
Village Birth Attendant program at Wandumi.  The communities 
throughout the MMJV footprint are benefiting from these 
development partnerships and truly appreciate the effort that we 
put into making these projects happen.

Finally, if you’ve not seen it yet, please log on to the MMJV website 
at www.morobejv.com and have a browse.  We’d like to get your 
feedback on the site as we are continuously looking for ways to 
improve how we communicate with our stakeholders.

“Knowledge is power. Information is liberating. Education is the 
premise of progress, in every society, in every family.”

These are the words of the seventh Secretary General of the 
United Nations and Nobel Peace Prize winner, Kofi Anan. The 
same holds true for many people in societies the world over and 
PNG is no different.

This year Hidden Valley Joint Venture (HVJV) for the first 
time organized for a group of model farmers selected from its 
stakeholder communities in Wau and along the Watut River to 
attend the 2011 NARI Innovations Show in Lae in May. 

The intention was to provide exposure and an avenue for these 
farmers to observe and obtain further food for thought at the 
possibilities that lay in the world of agriculture from other 
stakeholders on the day. For the thirteen cocoa, coffee and fish 
farmers including women, their participation at the show was 
also a first. The farmers form part of bigger groups that HVJV 
helps to fund in partnership with state, business and NGO bodies 
to implement cocoa, coffee and fish farming projects in the Upper 
Watut including the landowner communities of Wau, the Middle 
and Lower Watut.

They said the show opened their eyes to the many organizations 
they can seek assistance to start other small agriculture projects 
or improve on what they already have.

David Nehem from Tsilitsili in the Middle Watut, has spent more 
than 10 years in the cocoa industry. A greater part of that was 
with the PNG Cocoa Board then later Bris Kanda. He is among 
the leading model farmers assisting the HVJV programs and 

is regarded highly amongst the grass roots people in the cocoa 
industry.
 
Woman coffee farmer, Koune Poini from Kwembu said the one 
day show broadened her awareness and has also given her the 
boost to venture into other projects like floriculture as well. 
Koune was a participant at a recent HVJV funded coffee training 
session for Biangai coffee farmers where she learnt among other 
skills, proper pruning techniques and picking the right cherries to 
produce quality beans. Part of this training also taught her the 
basics in book keeping to ensure her profits were spent wisely 
from the sales of her coffee beans.

For these farmers, the cash crops they tend have been a part of 
their lives for many years and the opportunities to broaden their 
knowledge, skills and awareness was truly appreciated.

Agriculture supervisor Sophin Malaku, far left, with the farmers 
at the NARI show.
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Wafi-Golpu records significant increase in resource
Morobe Mining Joint Ventures partners, Newcrest Mining Limited 
and Harmony Gold Mining Company Limited, have announced a 
significant increase in the Wafi-Golpu Mineral Resource following 
an extensive resource definition drilling program on the Golpu 
porphyry deposit, located in the Morobe Province of Papua New 
Guinea. 

The Wafi-Golpu Mineral Resource has increased to over one 
billion tonnes of ore containing 26.6 million ounces of gold and 
9 million tonnes of copper. The previous Wafi-Golpu Mineral 
Resource estimate contained 16 million ounces of gold and 4.9 
million tonnes of copper.

Wafi-Golpu comprises the Wafi epithermal gold deposit, the 
Nambonga porphyry copper-gold deposit and the Golpu porphyry 
copper-gold deposit. Resource estimates for Wafi and Nambonga 
remain unchanged from those reported for June 2010. 
 
The Golpu Mineral Resource has been updated following a drilling 
program designed to increase the Mineral Resource along strike 
and at depth.

The Golpu deposit benchmarks is one of the highest grade 
copper-gold deposits in South East Asia withsignificant potential 
for additional growth in the district.

MMJV will be increasing the drill fleet from 5 to 8 rigs over the 
coming months to explore this potential.

The June 2010 Golpu Mineral Resource estimate was reported as  
500 million tonnes at 0.95 % Cu and 0.54g/t Au containing 4.8 
Mt Cu and 8.8 Moz Au. The updated June 2011 Mineral Resource 

represents a 74 % increase in tonnes, 88 % increase in contained 
copper and 121 % increase in contained gold.

Wafi–Golpu is in Pre-Feasibility Studies Stage where along with 
continued exploration drilling, a series of technical studies are 
considering multiple mining, processing and infrastructure 
alternatives to evaluate development options for this large 
resource.

Wafi-Golpu Schematic Plan View.

Message from GM Wafi-Golpu -Charles De Villiers

During the 10 months prior to June the 
average amount of hazards reported at 
Wafi-Golpu was below 20 per month. 
During June and July 68 and 148 hazards 
were respectively reported and this was 
whilst there was no road construction 
activities. 

The identification and addressing of hazards is a good indicator of 
how serious people are to preventing potential incidents and injuries. 
The increase in hazards reported is a good reflection of the changes 
towards safety that are apparent in the attitude of the Wafi Golpu 
contractors and staff. Thanks to everybody that contributed.  Keep 
the numbers up, but ensure that the quality is maintained!

During June and July there was a lot of work done to ensure that 
the road construction crew can go back to work safely and early in 
August the Chief Inspector of Mines and Joint Venture Committee  
gave final approval for work to recommence. 

The work during the first 4-6 weeks will be focussed on earthworks 
and clearing & grubbing activities (clearing the forest) will only 
recommence once additional training has been delivered to the 
personnel involved in the clearing & grubbing.  Thanks to Neil, Grant, 

Touly, David, Bob, Alvin and Peter Lewis and all people involved for 
the work done to get us to where we are.

During July the owners both announced an updated in resource for 
Golpu and Wafi as many of you probably saw in the press. 

The gold and copper content of the combined resource of respectively 
21 million ounces and 2 million tonne again confirms the world class 
resource that we have in Golpu and Wafi alone and then there is still 
all the other prospects like Nambonga and Western Zones that with 
more exploratory drilling can potentially delineate another great ore 
body (or two) in close proximity to Golpu and Wafi. 

If you head up to Wafi Camp you will notice that there is few new 
Weatherhaven units in the camp. The Weatherhaven units and 
further infrastructure upgrades are what is required to facilitate the 
increase of three drill rigs for the geology operations. 

The three drill rigs will progressively be commissioned towards the 
end of the year with the first two rigs arriving in Lae towards the end 
of August. 

Thanks to Shane and the team for getting the camp to where it is.
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Message from Acting GM Exploration - Mike Erceg

Geos discuss findings at Biannual meeting
Sharing geological knowledge has been and will remain a norm for 
MMJV geologists from its different exploration projects.

One occasion that provides an avenue for this to happen is the 
Morobe Exploration Geology Biannual event. The aim of this 
occasion is to provide an avenue for all geologists to discuss 
their findings in the last two years which may be of significant 
importance and recommend a way forward for further work to 
be done.

The 2011 Biannual was held in Milne Bay Province. It also involved 
presentations by the exploration CA team and Safety section.

Various geologists attached with MMJV’s three sites, Wau 
Exploration, Hidden Valley and Wafi-Golpu covering the 14 
different exploration License areas (ELs) in Bulolo, Huon Gulf and 
Morobe Coast had the opportunity to present and discuss their 
findings, observations and recommendations. The Exploration team in Alotau,  Milne Bay Province.

With the retirement of Bernard Kavanamur (BK) at the end of June 
this year, I have been temporarily appointed Acting General Manager 
Exploration for a period of 6 months while MMJV recruit a new GM. 

Bernard believed he had achieved the personal and corporate goals 
he had set. He recruited and developed a team that lead to the 
discovery of the elusive extensions to the Golpu porphyry, making 
the deposit now one of the richest porphyry Au-Cu deposits in the 
world. I believe he had a lot more to offer, however I wish him well in 
his new endeavours with Papuan Precious Metals.

My involvement with PNG and Wafi-Golpu goes back a long way. I 
worked on the Wafi Project with Elders Resources in a joint venture 
with CRA between 1987 and 1991. During this time we drilled the 
discovery hole (WR95) in what is now known as Golpu porphyry. 

After a long break I came back to PNG two years ago as Newcrest’s 
technical advisor to BK. As a return geologist you underestimate 
the extraordinary mineral resource potential of PNG, the sheer 
excitement of working alongside Papuan New Guineans and the 

fascinating geology awaiting a drill hole. 
It was also good to see a few familiar 
faces from the old days still working 
with exploration.

Looking forward, there is much work 
to do. Exploration has been tasked 
with finding satellite gold deposits to 
supplement the ore supply at Hidden 
Valley. 

Our main focus is in the Wau area with drilling to continue on the 
15km long Kemerenga Trend that hosts the Kerimenge deposit 
(0.7Moz). At Wafi exploration is focused on the Wafi Transfer, a 9km 
long fault zone that hosts at least 4 porphyry systems including Wafi-
Golpu (14Moz) and Nambonga (1Moz). 

Regionally we have teams working up grassroots projects at Morobe 
Coast, Garaina, Mungowe and north of Wafi. With an operation at 
Hidden Valley and an advanced project at Wafi-Golpu exploration’s 
work also extends into areas like finding sources of limestone for 
processing and hard rock for roads.  

An important part of managing the exploration group is team building 
and training. Following a successful annual exploration review in 
Alotau, we held a porphyry workshop in Lae led by Professor David 
Cooke (University of Tasmania CODES) and Anthony Harris (Principal 
Geoscientist Newcrest) and included a field trip to Wafi-Golpu. It was 
also an excellent opportunity for exploration geologists to meet and 
interact with Harmony (Mt Hagen), Newcrest (Manus & Lihir), Hidden 
Valley and Wafi geologists. Both workshops were a great success.

Exciting times are ahead with plans to centralise the exploration 
group in 9 Mile, Lae in a new office complex and core processing 
facility scheduled for completion in 2012. 

Opportunities exist to modernise the way we manage and process 
drill core and plans are in place to introduce significant new 
technologies.

Participants in July’s Porphyry workshop in Lae that included geologists 
from Harmony, Newcrest and the three MMJV sites, Wau exploration, 
Hidden Valley and Wafi.
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Phenomenal New Guinea Goldfield
Most readers will know of the Hidden Valley mine in 
Papua  New Guinea, owned jointly by Newcrest Mining 
and Harmony Gold Mining, through Hidden Valley Joint 
Venture.

Few will know of the first discovery of gold there by Bill 
Chapman in 1929 or of how the Morobe Goldfields, of 
which Hidden Valley was part, became the second largest 
gold mining province in Australasia in the 1930s.
 
The above headline and many similar confronted Australian 
newspaper readers after the discovery of gold at Edie Creek 
in 1926. Indeed, it was phenomenally rich – the discoverer 
Bill Royal recovered up to 20 ounces of gold in each dish he 
washed. A few weeks later, two of his partners recovered 
7600 ounces of gold in six weeks using simple sluice boxes.

Leases covering virtually the whole of Edie Creek were taken over by 
New Guinea Gold, but due to a combination of technical problems 
and management inadequacies, far less gold was produced up to the 
outbreak of war than had been expected.

With fewer opportunities at Edie Creek, prospectors moved out into 
new areas such as Hidden Valley, at 8500 feet near the headwaters 
of the Upper Watut, about 24 kilometres away. To reach it took three 
difficult days of travel on foot. When they got there, they found a 
little gold but almost unbearable conditions, with intense cold and 
rain that turned the creek daily into a raging torrent. Before long 
most of their labourers had deserted, and prospectors had moved 
on to pursue more encouraging opportunities, leaving Hidden Valley 
as little more than a memory.

However, in a later report on his visit there, the mining warden 
J.D.McLean made a telling observation: ‘An abandonment under 
such conditions does not prove, however, that the ground was not 
payable and, from tests made in my presence, I am of the opinion 
that it will be worked at a later date.’ To discourage a rush of miners 
in 1926, the administrator Evan Wisdom had argued that Edie Creek 
was not a poor man’s field – individual miners would need £1000 
to keep going for six months. Certainly, the cost of recruiting and 
maintaining a team of labourers meant only the richest patches of 
gold were payable.

By the early 1930s it had become evident that although gold 
was found over a wide area, it could only be worked efficiently 
by companies that had the necessary capital to acquire more 
sophisticated equipment – further underlining that it was not a poor 
man’s field.

The most notable and successful example was Bulolo Gold Dredging 
(BGD). A subsidiary of the small Canadian mining company Placer 
Development, in 1930 it raised the funds needed to build two dredges 
in the Bulolo Valley and a hydro electric plant to power them, as well 
as two large Junkers G31 aircraft to fly everything in from Lae, on 
the coast. The BGD story is one of the great stories of large-scale 
aviation support for gold mining operations. Over the next decade, 
every single item required to construct and maintain eight dredges, 
three hydro-electric plants and two townships, was flown in. Not a 
single item was ever lost. 

The first dredge was launched on 21 March 1932 and as reserves 
expanded and the price of gold rose, more dredges were constructed. 
Some were deep diggers, able to reach gravels as deep as 125 feet, 

while others were smaller, depending on the depth of the alluvial 
gravels involved. The eighth and last dredge was launched in 
November 1939. With no vehicular access from the coast, aviation 
was the key to BGD’s success. The two Junkers G31 aircraft were 
named Peter and Paul after the children’s nursery rhyme because 
of the frequency with which they took off and landed as they made 
five or more round trips a day between Lae and Bulolo. They were 
amongst the largest planes in the world at the time, and capable of 
carrying up to three tons of freight.

Few people today know that, throughout the 1930s, planes in New 
Guinea flew more than half as much freight as all planes in the United 
States, Canada, Germany, France and the UK combined.

With occasional help from a reserve plane, Peter and Paul carried 
nearly 40,000 short tons of freight between 1931 and 1942. The total 
amount of freight carried by all planes in Australia over the same 
period was less than 4700 tons. World records were constantly being 
set, including for the heaviest items ever carried in an aeroplane at 
that time.

It was an extraordinary achievement, and one that attracted aviation 
and mining experts from all over the world. Up to the Japanese 
invasion of New Guinea in January 1942, BGD produced 1.3 million 
ounces of gold and 600,000 ounces of silver. Even by today’s 
standards this was a major mining operation, and the fact that it was 
so successful in the face of extraordinary odds was a tribute to BGD’s 
risk management capabilities.

After the war, BGD’s operations resumed. But never on quite the 
same scale as pre-war, and the last dredge ceased operations in 
1965. By this time, BGD’s dredges had recovered 2.3 million ounces 
of gold. 

After a long hiatus, the wheel of fortune has turned once more. 
Eighty years after the mining warden’s prediction, Hidden Valley is 
now beginning to give up its riches to advanced mining technology. 
The owners of the Hidden Valley mine, Newcrest and Harmony, have 
made a huge capital investment to develop a mine that is expected 
to produce more gold than ever came out of the Bulolo Valley.

In doing so, it is proving once more that this is not a poor man’s 
field.

This article was written by Michael Waterhouse who is the author of 
the book , ‘Not a Poor Man’s Field’.


